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Created in 1987, the Office on Asian and Pacific Islander Affairs was part of the Executive 

Office of the Mayor until October 2001, when it became an independent agency through DC 

Act 14-85, "District of Columbia's Asian and Pacific Islander Community Development Act 

2000." 

OAPIA’s mission is to ensure that the full range of health, education, employment, social 

services and business information, programs and services are accessible to the District’s 

API community. OAPIA is the liaison between the District government and the API 

community.  

OAPIA works with all levels of government to ensure the delivery of information and 

services to the API community. Our office organizes and facilitates public and private 

programs on public safety, human rights, economic development, housing, employment, 

social services, public health, transportation, education, and multicultural development. 

Vincent C. Gray 
Mayor of the District of Columbia 
 
 
Soohyun “Julie Koo 
Director, OAPIA 
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 Local government agencies interact with diverse populations on a daily basis 
providing them vital programs and services to improve the lives of their constituents.   
The rich diversity poses barriers to creating one-size fits all approaches and solutions 
to service delivery.  Recent laws and evolution of client-focused customer service 
models led to the development of this toolkit.  The purpose of this toolkit is to: provide 
guidance/information on working with and in the Asian and Pacific Islander community.  
Each section has tips and information in the following areas: data collection, outreach, 
cultural competency, and bilingual hiring.  Each section has a slightly different format 
but all seek to enhance the users knowledge of working with the Asian and Pacific 
Islander community. 
 
 In the data section, there are tips on collecting data and information on where to 
look for data on the API community.  In outreach, a listing of top outreach tips in the 
API community and a primer on developing a community-government partnership are 
the two major components.  There is also a listing of relevant community groups.  In 
the cultural competency section, there are short fact sheets on various communities 
that provide an overview for those engaging these communities for the first time.  
Finally the bilingual hiring section provides resources both college and professional 
from where to recruit bilingual individuals. 
 
 The Office on Asian and Pacific Islander Affairs hopes you use this guide as a 
reference tool and will continue to view this document as a living document and provide 
updated versions on a regular basis. 
 
Please use the guide in the way that maximizes your interaction with the API 
community and increases your ability to serve a diverse community.  This guide is one 
of many tools you have at your disposal to make government work for the people.  

Introduction 



5  

 
 
 

Data and Information on Asian and Pacific Islanders 
 
 
 

Contents 
 
 
 

 
 

 

I.  Collecting Data on APIs 
II.  Data and Information Resources  on APIs  



6  

Collecting Information via Surveys 

Oral Traditions– Administering surveys orally is an effective method to obtaining accurate, 

complete information to avoid confusion in reading comprehension and address literacy issues 

that remain prevalent in Limited-/Non– English proficient communities.  

Simple Solution— The language should be simple and direct—if need be, questions can be 

broken into two to make it easier to understand. 

Trusted Administration— One of the keys to a successful survey is maintaining trust between 

the surveyor and surveyee.  This trust is what will increase your response rate by the greatest 

factor.  

Focus—In developing surveys a good idea would be to first administer it to a focus group and 

see how the results come out 

Buck the Trend — look at national research and trends to hypothesize your results so you have 

a comparison - this will also help in identifying resources that you may pull from the national 

level if you have similar results. 

 

Collecting Information on Existing Forms 

Language Preference — collecting information on ethnicity can be confusing to many APIs, a 

practical method is to collect is language preferred.  This captures one part of the need by the 

client.   

Options are always Good — when collecting information having multiple choices questions are 

easier for individuals to answer.  Be mindful to research the appropriate options and not to 

stereotype or word them complexly. 

Paper not Plastic — include the option of a hardcopy, this will broaden the amount of 

information you are able to collect, specifically those who are not technology savvy. 

Collecting Data On APIs 
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General 
 

Census: http://www.census.gov/population/www/socdemo/race/api.html 
National Asian American Survey: http://www.naasurvey.com/ 
University of Maryland Asian American Studies Program: http://
www.aast.umd.edu/APACIC.html 

 
Health 
 

Center for Disease Control, FastStats: http://www.cdc.gov/nchs/fastats/
asian_health.htm 
Department of Health and Human Services, Office of Minority Health: http://
www.omhrc.gov/templates/browse.aspx?lvl=2&lvlid=53 
Maryland Asian American Health Solutions: http://www.aahiinfo.org/english/pdf/
needsAssessment/AAHI_FocusG_N_YAdult.pdf 

 
Mental Health 
 

Asian American Mental Health: http://www.aafny.org/research/mh/default.asp 
 
Education 
 

Southeast Asia Resource Action Center : http://www.searac.org/
educfactsheet9_02.pdf 

 
 

Updated resources and data can be found at www.apia.dc.gov in 
the Resource Library.   In addition to data, there are reports and 
newspaper articles on the API community under the Language 

Access link at www.apia.dc.gov. 

Resources on Data on APIs 
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Language Lesson – Translating your message is the most basic step in 

helping you get the word out to the API community. 

Knowledge is Power – Understanding the history and make-up of the target 

audience, their behaviors, attitudes, and needs. 

The Usual Suspects – A familiar looking face bridges initial fears by many in 

the API community. 

A Good Buy – Getting buy-in by community leaders will help in creating 

advocates for your programs and efforts. 

Comfort Zone –  In going to where the target community feels comfortable, you 

break down one barrier of being in a new, unfamiliar place. 

Community Connectors -  Building a group of liaisons between an Agency and 

the community through existing networks or new approaches. 

Action, no Reaction – Outreaching before an incident happens is the an 

effective means to address issues in the community.  It also helps build trust 

and avoid negative situations that could be linked with your Agency, giving a 

negative perspective of your Agency in the community. 

Relevant Information – Distributing information that is unrelated to issues 

facing the community leads to a similar thinking people have towards junk mail.  

Make sure to distribute materials that are relevant to the community you are 

outreaching to. 

No Dead Zones – Staying connected with the community on a regular basis is 

important to establishing familiarity and trust. 

Secret of Your Success – Successful resolution of issues in the community 

play a significant factor in trust and reliance by the API community on the 

Agency.  Positive and negative news flows throughout the community word of 

mouth and how many community groups get their clients coming to their doors. 

Don’t Trick, Treat – Providing give aways or other items provides incentive to 

find out information many may not know is important—it helps get their 

attention. 

Outreach Tips 
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A Guide for Local Government Agencies  

Engaging Asian Ethnic Populations in 
Community Projects 
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Executive Summary 
 
The Office on Asian and Pacific Islander Affairs (OAPIA) is experienced in 
connecting government and the API community for over twenty years.  Over the 
years connections were made through a variety of projects ranging from health 
to economic development to safety.  This year, OAPIA decided to take this 
wealth of experience and knowledge of successful partnership and develop a 
toolkit to assist Agencies in developing and managing community—government 
partnerships. 
 
The toolkit is designed to take Agencies through a process that is applicable in 
the planning and implementation of community-government partnership projects 
and programs.  This toolkit implements uses the international development 
concept of a stakeholder analysis and the policy analysis concept of backward 
mapping.  These two analysis techniques combined with OAPIA’s expertise and 
success are what guide this toolkit.  Essentially, the toolkit seeks to alter 
traditional planning and implementation by focusing and driving these processes 
from the client/stakeholder rather than the policy/government perspectives. 
 
Initially, the focus lies with building a foundation through stakeholder analysis to 
gain an understanding on the individual who influence and will carry out the 
project.  The next step includes identifying the barriers that cannot be changed 
immediately or in wholesale that can affect how the project is implemented 
through an organizational analysis.  Finally, the last section focuses on using 
the information gained on barriers to successfully move the project forward 
within the context of the stakeholders and organizational barriers. 
 
Using this methodology it is important to recognize the inclusion of those being 
impacted by the process and securing their support for a project. 
 
Acknowledgements 
 
Examples on the project were written by Dory Peters who was the liaison from 
OAPIA to the Office of Planning’s project with the Chinese community entitled 
Chinatown Community Development Strategy.  The planning and engagement 
led to the Strategy becoming a Small Area Plan. 

Executive Summary 
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Structure of Guide 
 
The toolkit is set up in a 
chronological order identified 
through a step by step process 
with eight different modules.  
Each module will be structured 
to include and answer the 
following: 
 
1.  What is it? 
2.  Why is it important? 
3. Case Study example 
4. Key Questions/Points  
 
The modules provide guidance 
with an overview of the key 
areas to a successful 
community-government 
campaign. 
 
They include: 
 
1. Identify All Stakeholders 
2. Know Your Audience 
3. Identify sources of conflict 
4. Identify strategies/solutions 
5. Engage stakeholders 
6. Arrange follow Up 
7. Engage stakeholder again 
8. Final Product 
 

Introduction 
 
Increasing the participatory nature of the 
planning process of DC government programs 
have lead to the development of various 
policies and procedures on public engagement.  
Careful planning and execution of full 
participation in the planning process benefits 
DC Agencies and communities alike. 
 
With the passing of the Language Access Act 
in 2004 and increasing awareness of the 
diversity within the District of Columbia, there is 
growing interest in engaging underserved 
populations, such as the Asian and Pacific 
Islander community with special emphasis on 
the low-income, limited and non-English 
proficient segments. 
 
This growing interest in this population and the 
communities interest in civic engagement are 
driving forces behind this toolkit.  The purpose 
of this toolkit is to provide an organizing tool on 
an effective method to building a community—
government partnership with the Asian and 
Pacific Islander Community in the District of 
Columbia.  The toolkit is based on ideas from 
international development,  expertise in 
outreach, and successful community-
government partnership examples. 
 
The toolkit is designed to be general and 
applicable to a variety of municipal government 
interested in developing public-community 
partnerships.  Outreach employees, middle 
managers and frontline staff can all use this 
toolkit in the API community. 

Introduction 
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Case Study Example 
 
The first step that Office of Planning (OP) took in the CCDS Project was to form a 
partnership with Office on Asian and Pacific Islander Affairs (OAPIA), because it has 
expertise with the Chinatown community and a better understanding of how to effectively 
engage this group in the community planning process. When OAPIA first met with OP and 
other members of the CCDS planning team, OAPIA provided a list of the Chinatown 
stakeholders. OAPIA shared its knowledge and understanding of the Chinatown 
community’s history, the key players and their perspectives of where Chinatown is now and 
where it should be in the future. It was also important to identify the best way to 
communicate to these key players of the community. Some of the individuals required 
more explanation and convincing, while some required Cantonese or Mandarin language 
to effectively communicate the idea of the project and why it is important to have their 
support.  

What is it? 
Identifying all stakeholders is a 
process that provides organizers the 
full range of those affected by the 
problem/issue.   
 
Why is it Important? 
The underlying result of identifying all 
the stakeholders is 1) gain 
understanding of individual issues; 2) 
understand their individual bias; and 
3) gain knowledge on how they 
communicate. 
 
With a list in hand, it creates an 
inclusive process and helps to 
identify the scope of the project.   

One method to identifying all 
stakeholders is by asking the ―key 
questions‖ and make a list of those 
who fit from the following categories: 
Organizations, Community Leaders, 
Merchants, Government Agencies, 
Religious Organizations, Academia, 
Research Organizations, Others 
Groups, and Residents. 

Identify All Stakeholders 

Key Questions 
 
Who can influence and “make things happen”? 
Who will benefit from the outcome of the project? 
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Case Study Example 
 
When CCDS began, OAPIA and OP invested time in meeting with key Chinatown 
community leaders individually and introduced them to the rest of the planning team, who 
were not familiar with the politics of Chinatown at that time.  
 
The team talked to the community leaders, understanding where they come from, their 
involvement with Chinatown (past and present), the issues they have with Chinatown and 
others.  Through these meetings, the team gained a better understanding of the politics of 
DC Chinatown community and came up with some ideas of how to effectively 
communicate with them and encourage their participation in the CCDS Project.  

What is it? 
Knowing your stakeholders allows for 
improved preparation that will lead to a  
successful process and avoid major barriers 
at the end. 
 
A list of stakeholders provides one the 
quantity of efforts needed to make the 
project a success, but here its quality that is 
of interest.  An analysis of who the 
stakeholders and what they represent is a 
key to an effective process. 
 
Why is it Important? 
The first step in knowing your audience is to 
understand what they are seeking.  This will 
give you an idea of the direction they will 
most likely take and will help you in 
communicating with them by using the 
information on the direction they want to 
pursue.   
The next step is to understand their biases 
so that you can address it as you move 
through the process.  For example, if they 

come with a bias that government is not 
helpful, this will help you understand a 
potentially negative attitude at meetings or in 
other interactions.    Understanding this 
barrier to success will allow you to cater your 
communication to address their bias.  Once 
you are able to get a clear picture of these 
barriers it is time to understand what the 
best method is to address these barriers.  
This may seem like intuitive or a simple idea, 
but understanding what method of 
communication the stakeholders subscribe 
too will maximize you ability to get your 
message across.  Furthermore, getting to 
know community politics and how 
stakeholders interact and history of 
interaction will provide you information on 
how to communicate with out inciting 
conflicts between stakeholders.  Here, there 
is no one size fits all answer, but can vary 
from email correspondence to one-on-one 
interactions.  

Know Your Stakeholders 

Key Questions 
 
What is their underlying goal? 
What are their biases? 
How do they communicate with each other and with “outsiders”? 
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Case Study Example 
 
Brainstorming Session Preparation: 
 
To prepare for the first large community meeting, OAPIA and OP made sure to invite everyone who may 
possibly be interested in this project – Chinatown residents/merchants; Chinatown surrounding neighborhoods, 
Metropolitan DC area’s Asian American service providers, universities and others.  
 
First large community Meeting:  
 
This meeting included the first part of a Strength, Weakness, Opportunities and Threats (SWOT) exercise for 
DC Chinatown with everyone.  Nearly 85 participants attended the meeting and wrote (in English and Chinese) 
their ideas about the strengths and weaknesses of Chinatown in colorful notes.  At the end of this meeting, the 
speakers invited volunteer participants to read the notes. This helped everyone realize that many of them are 
on the same page as far as what they consider strengths and weaknesses for Chinatown. 

What is it? 
A community – government 
partnership’s goal is to look at the 
sources of problems which can often be 
found by looking at the behavior of the 
stakeholders.  It is these stakeholders 
who can best identify these sources.  
For example, a reduction in Chinese 
merchants in Chinatown is a symptom of 
a possible behavioral explanation for a 
lack in tax incentives for Chinese 
businesses to survive the high rent 
Chinatown. 
 
 
 

Why is it Important? 
This is important because it focuses the 
project to meet the needs or addresses 
the causes of problems of the 
stakeholders.  The stakeholders will be 
the ones best suited to really identify 
their issues and it can be done in a 
variety of ways depending on what you 
identified as communications methods in 
the stakeholder analysis.  Furthermore, 
the understanding of the stakeholders 
will provide improved understanding on 
reading their input into the sources of 
the problem and push to investigate their 
responses further if you identify a bias in 
their response. 

Identify Sources  

Key Questions 
 
Look at sources over symptoms. 
What looks temporary and what looks long term? 
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What is it? 
 
Organizational barriers are often 
overlooked in planning an 
implementation.  As a government 
entity the process focused thus far 
on the community or affected 
population.  The other side of the 
coin is the government and 
identifying the barriers in planning 
and implementation. 
 
Why is it Important? 
This is important because it will help 
the community understand the limits 
of government as they develop 
solutions to the sources of the 
problems they identify.  Additionally, 
it allows for government to identify 
areas they need to improve in order 

to implement some of the ideas the 
community and government 
participants develop.  It also  adds an 
added component to developing 
solutions by including the practicality 
of a solution from an organizational 
implementation standpoint and helps 
identify all the bureaucratic parts to a 
problem.  For example, in order to 
start a business there may be one 
lead Agency that provides a permit, 
but four others are involved in 
inspection, renovation, or regulation. 

Identify Organizational Barriers 

Key Questions 
 
How are barriers in Agency operations? 
What are the related Agencies? 
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Case Study Example 
 
After the first large meeting and SWOT exercise, the planning team listed the ideas and suggestions. Then, these ideas 
were organized into 5 major goals for Chinatown – Working Together, Developing Chinatown as a Cultural Destination, 
Making Chinatown a Safe Place to Live in, Promoting Chinatown Businesses, and Creating a Chinatown Street 
Experience.  So, 5 task force groups were formed to start addressing these goals correspondingly – Community 
Leadership, Arts & Culture, Residents & Neighbors, Design & Public Realm, Business and Economic Development.  
 
The planning team decided to keep Community Leadership as one of the task force groups even though the items it 
covers a lot similar to the other groups’.  This is because working together has been mentioned several times in the 
meetings by many community members, clearly seeing this as a priority in order for CCDS to become successful. 
Ensuring that the community’s input is valued is crucial in gaining their support to the project in the long run, especially if 
the project will rely on their (community) initiative in order for it to be self-sustaining. 
 
2nd Large Community Meeting:   
Continuing from the SWOT analysis started at the 1st large community meeting, the 2nd meeting included exercise to 
identify opportunities and threats of DC Chinatown. Once again, they had bilingual note takers and facilitators to assist 
each table.  

What is it? 
This is intuitively the next step after a 
lengthy process of analysis on the 
stakeholders and problem areas.  The 
stakeholders and government 
representatives identify strategies with 
pros and cons that address the 
organizational barriers and results from 
the stakeholder analysis.  These 
strategies will be used to address the 
sources of the problem.  For example, 
one strategy could be to use task forces 
to break up the problem and address 
them a parts, rather than as a whole. 
 
Why is it Important? 
It is important to identify the pros and 

cons to ensure the strategies because a 
one size fits all model does not work 
with a diverse group of stakeholders.  
One method of doing this is developing 
the strategies using the following guiding 
principles: 

gain most community buy in 
self sustaining in the long run 
cost and time efficient, given the 
limited resources 
independent of organizational 
bias/culture 

After developing the strategies, 
implement efforts to communicate this 
strategy to all the stakeholders. 
 
 

Identify Strategies 

Key Questions 
 
How can the barriers identified be addressed? 
What format of collaboration will bring about the most success? 
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What is it? 
Here is where the work of developing 
solutions to the problems begins by 
using the developed strategies.  This 
process can be accomplished by: 

 Informing and/or educating all 
stakeholders on formulated 
strategies. 
 Asking people to commit to the 

project 
 Setting up Visions/Goals and sub-

goals for overall project 
 Organizing issues/problems into 

categories 
 Developing action items (ST, MT, 

LT) that link to goals 
 

After communicating the bigger vision to 
all stakeholders, encourage people to 
commit  and participate at a task force 
group. Find out what each person can 
contribute by asking them to fill out a 
form with the listing all the possible 
needs. 
 
Explain briefly the type of support 
needed from the community. Provide the 
group an idea of the type of commitment 
that you are looking for. Explain the 
process to them, such as the number of 
meetings that they will be invited to 
attend. Reinforce how their participation 
in every step of this process is crucial to 
the long term success of this project.  

 
Contact key influencers after the 
meeting to get more in depth 
feedback and buy-in. After every 
large meeting, the team needs to 
meet with key stakeholders to 
continue collecting feedback, 
address any concerns and gain 
support. This will allow everyone to 
take ownership of the project at 
some level.  

 
Why is it Important? 
It is important to engage the 
stakeholders to ensure longevity of the 
project by creating ownership of the 
process.  This ownership will add to the 
community-government joint project 
versus the negatively viewed 
government projects in community.  
 
This also empowers the community to 
move the initiative forward as 
Government’s priorities change, the 
community will have a solid foundation 
from where to advocate for their issues 
and concerns in the future.  

Engage Stakeholders 

Key Questions 
 
How to get the stakeholders to commit to the process? 
What communication styles will be most effective in moving the process? 
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Engage Stakeholders 

Case Study Example 
 
3rd large community meeting: 
At the 3rd meeting, the planning team presented the images of future possibilities for DC 
Chinatown based on what the community said they’d like to see happen. After showing this 
to the community, the planning team challenged the audience to sign up and become a 
part of this exciting project.  The number of task force meetings that they are expected to 
attend and type of participation needed were clearly explained to them as well.  A printed 
and online task force membership sign up form was prepared for them.   
 
OAPIA and OP arranged a special debrief meeting with two main Chinatown organizations 
to meet with the CCDS consultant team right after the first large meeting.  The meeting 
allowed the planning team collect feedback that will help improve the next meetings, 
answer any questions the organizations may have about this project, as well as provided 
the whole team a better understanding of the community and how much they can support 
the project. This debriefing meeting also serve to emphasize that their opinions are valued 
in t his process. 
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What is it? 
 
The work sessions are code for empowering 
the community with tools to move their 
issues and concerns forward.  By having 
them taking ownership, they will be able to 
identify their role and push government 
where needed to fulfill their role. 
 
One such method to accomplish this is by: 
1. Asking the stakeholders/participants to 

set the goals 
2. Asking the stakeholders/participants to 

list action items 
3. Present to the public the participants’ 

input from previous meeting 
4. Asking participants to review the goals 

and ask for edits/additions. Provide 
clarification or explanation of each. 

5. Asking participants to review the action 
items and ask for edits/additions. 
Provide clarification or explanation of 
each. 

6. Prioritizing actions by dotting 
7. Voting on dotted items 

 
Why is it important? 
It is important for every stakeholder to 
understand why they are participating in a 
project and to have ownership in order to 
become an effective member of the task 
force. The facilitators can help the work 
groups identify issues, then set up goals 
and lists all possible action items that can 

resolve these issues. The group will also 
identify which action items they think are 
achievable in the short, middle and long 
term.  This helps everyone know that their 
ideas and input are valued in this process.    

 
During this process it is also helpful to 
refresh everyone’s memory and provide any 
necessary changes. It also provides some 
background knowledge to those who were 
not able to attend the first meeting.  In this 
meeting, the meeting facilitators will help the 
group select the most popular action items 
out of each category (short, middle, long 
term).  
 
Using a democratic voting process is always 
a great way of engaging the community.  
Creating work sessions, task forces are 
effective ways of moving project forward.  
There are other tools that can be used, so 
one should not limit themselves to this idea, 
but seek to maximize the goal of 
empowering community.  

Arrange Work Session Meetings 

Key Questions 
 
How can the enthusiasm be converted to productivity? 
What is the best way to keep stakeholders engaged? 
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Case Study Example 
 
OAPIA and OP organized three work sessions for each task force group.   
 
First task force meeting: OAPIA/OP started the meeting by reminding everyone how 
these smaller task force groups came about.  All 5 task force groups were in the same 
room and each group had a bilingual facilitator and note takers.  
 
A large print out of the goals identified from previous community meetings was presented 
for everyone to review and provide comments or edits.  Then, each task force group 
brainstormed with their facilitators on all possible action items that can be done to help 
meet each task force’s goal.  
 
This exercise allowed everyone to use their creativity and come up with new ideas which 
they believe can help advance Chinatown. All ideas, large or small, were added on the list.  
 
 
Second task force meeting:  OAPIA/OP reviewed with the initial action items listed from 
the first session and gave additional 5 minutes to task force members if there were any 
more additions. Then everyone was asked to help identify which action items were 
realistically achievable in short term (3 – 6 months), mid term (6 – 12 months) and long 
term (more than 1 year). 
 
Third task force meeting: At this last task force meeting, OAPIA/OP engaged the 
community in an exercise to help them prioritize the many action items that they suggested 
in the previous task force meeting. All participants were given nine dot stickers. With the 
action items all posted on the walls and organized by short, mid and long term, participants 
put dot stickers of their top three choices for each category.  After this short exercise, the 
most popular action items per category are clearly stands out.    OP read each of the most 
dotted action items again and asked for participants to raise their hand to show their votes 
again.  Arrows were drawn as to which goals each action item tries to accomplish.  

Arrange Work Session Meetings 
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Re- Engage All Stakeholders 

Case Study Example 
 
OAPIA/OP carefully organized all the action items for each task force groups. OAPIA/OP 
wanted to publish a booklet to highlight the most popular action items that came out of the 
community task force meetings.  This booklet needed to be distributed at the 4th large 
community meeting to summarize the work that everyone has done. We selected one 
voted top priority item from the short term plan and one from the long term plan.    
 
To make the final meeting even more engaging, OAPIA/OP asked for volunteers from each 
task force group to present these popular action items.  
 
4th (Final) Large Community Meeting:  The final community meeting summarizes the 
hard work from the past 9 months. There were a total of 10 action items (2 from each task 
force group). Business owners, residents, seniors, and others went in front of the room to 
present action items to other groups, explaining why their group thinks it is important.  
OAPIA/OP concluded the meeting by explaining what the next steps are and how the 
community can continue to get information about the project and support it.  

What is it? 
This provides an opportunity for everyone to 
come together and make sure everyone is 
on the same page.  This can be done by: 
 
1. Provide update on the work session 

groups’ accomplishments 
2. Identify the next steps 
3. Inform public what is needed from them 
4. Distribute sample of the final product 

 
Why is it Important? 
It is important to help ensure the 
sustainability and effectiveness of the 
project.  Far too often there is initial 
engagement and then the interested or 

parties with time work through a process 
while other stakeholder are left out.  This 
provides an opportunity to continue strong 
community buy-in. 

Key Questions 
 
How can we maintain buy-in? 
Are all the stakeholder’s voices included? 
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Final Product 

What is it? 
 
After all the discussions, meetings, 
workshops the result should be something 
tangible that highlights all the efforts 
throughout the process.  Some of the 
possible ways of accomplishing this include, 
but not limited to: 
 
1. Organizing a closing event to celebrate 

achievements 
2. Identifying ways for a presentation of the 

final product 
3. Planning meetings to continue engaging 

the community 

 
Why is it Important? 

 
It is important to maintain interest in the 
project/program; assist in recruiting new 
stakeholders and volunteers; and a success 
the community can hold it’s hat on as they 
move forward to achieving other successes. 

Key Questions 
 
What has the most appeal to the community? 
What format can be used for other purposes in the future? 
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Email: info@aalead.org 

www.aalead.org 

Executive Director Rosetta Lai 

Contact Person Kendra Lee: Klee@aalead.org 

Type of Organization Direct Service 

Target Population Amer-Asian, Chinese and Viet-
namese Families and Youth 

Areas Served Columbia Heights, Mt. Pleasant , 
Chinatown and Shaw 

Association of Asian Pacific Community Health Organizations 

 

300 Frank H Oganawa Plaza, Suite 620 
Oakland, CA 94612 
Phone: (510) 272 9536 

Fax: 
Email: 
http://www.aapcho.org 

Executive Director Jeffrey B. Caballero 

Contact Person   

Type of Organization Advocacy 

Target Population Asian American 

Areas Served National/Entire District 

Community Organization Directory 

Asian American Justice Center 

 

1140 Connecticut Avenue, N.W. Suite 1200 
Washington, DC 20036 

Phone: (202) 296-2300 

Fax: (202) 296-2318 

Email: 
http://www.advancingequality.org 

Executive Director Karen K. Narasaki 

Contact Person   

Type of Organization Advocacy 

Target Population Asian Pacific Islander American 

Areas Served National/Entire District 

mailto:info@aalead.org
http://www.aalead.org/
http://www.aapcho.org/
http://www.advancingequality.org/
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Asian Pacific Islander Domestic Violence Resource Project 

 

1426 9th St NW, Washington, DC 20001 
Phone: (202) 464-4477 

Fax: (202) 986-9332 

Email: info@dvrp.org 

http://www.dvrp.org/ 

Executive Director  

Contact Person Karen Ho: Karen@dvrp.org 

Type of Organization Direct Service 

Target Population Asian and Pacific Islander victims of do-
mestic violence 

Areas Served Entire District 

Asian and Pacific Islander Labor Alliance 

 

815 16th St. NW                          Washington, 
DC  20006 

Phone: (202) 508-3733 

Fax: (202) 508-3716 

Email: apala@apalanet.org 

http://www.apalanet.org 

Executive Director Malcolm Amado Uno 

Contact Person   

Type of Organization Advocacy 

Target Population Asian and Pacific Islander 

Areas Served National/Entire District 

Asian Pacific American Legal Resource Center 

 

733 15th Street, NW Suite 315 

Washington DC, 20005 

Phone: (202) 393-3572 

Fax: (202) 393-0995 

Email: helpline@apalrc.org 

www.apalrc.org 

Executive Director Myron Dean Quon 

Contact Person Myron Dean Quon: mquon@apalrc.org 

Type of Organization Direct Service 

Target Population Asian  and Pacific Islander Americans 

Areas Served DC, MD, VA 

Community Organization Directory 

mailto:info@dvrp.org
http://www.dvrp.org/
mailto:Karen@dvrp.org
http://www.apalanet.org/
mailto:helpline@apalrc.org
http://www.apalrc.org/
mailto:mquon@apalrc.org
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Asian Pacific Islander American Health Forum 

 

1001 Connecticut Ave, NW Suite 835 

Washington, DC 20036 

Phone:(202) 466-7772 

Fax: (202) 466-6444 

Email: 
www.apiahf.org 

Executive Director Dr. Lo ho Luong Tran 

Contact Person Dr. Lo ho Luong Tran 

Type of Organization Advocacy 

Target Population Asian  and Pacific Islander Americans 

Areas Served National/Entire District 

Asian Pacific Islander Mental Health Association 

 

1215 19th Street, Suite A 
Denver, CO 80202 
Phone:(303) 298-7910 

Fax: (303) 298-8180 

Email: infonow@naapimha.org 

www.naapimha.org 

Executive Director Dj Ida 

Contact Person   

Type of Organization Advocacy 

Target Population Asian  and Pacific Islander Americans 

Areas Served National/Entire District 

Boat People S.O.S 

 

6066 Leesburg Pike 

Falls Church, VA 22041 

Phone: (703) 538-2190 

Fax: (703) 538 2191 

Email: info@bpsos.org 

www.bpsos.org 

Executive Director Thang D Nguyen 

Contact Person Thang D Nguyen 

Type of Organization Direct Service 

Target Population Vietnamese Families and Youth 

Areas Served National/Entire District 

Community Organization Directory 

http://www.apiahf.org/
http://www.bpsos.org/
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Chinatown Service Center 

  500 I Street, NW, Room 107               Washing-
ton, DC 20001 

Phone: (202) 898-0061 

Fax: (202) 898-5219 

Email: 
  

Executive Director   

Contact Person Lisa Ma 

Type of Organization Direct Service 

Target Population Chinese families and youth 

Areas Served Chinatown 

Asian Service Center 

 417 G Place, NW. 
Washington, DC 20001 
Phone: (202) 842-4376 

Fax: (202) 842-5437 

Email: elnlmcneil@emmausservices.org 
 

Executive Director  

Contact Person   

Type of Organization Direct Service 

Target Population Asian American Elderly 

Areas Served Chinatown 

Hmong National Development 

 

1628 Sixteenth Street NW, Suite 203 

Washington DC 

Phone: (202) 797 9105 

Fax: (202) 797-9107 

Email: info@hndinc.org 

http://www.hndinc.org 

Executive Director Paul Lo 

Contact Person   

Type of Organization Advocacy 

Target Population Hmong Americans 

Areas Served Entire District 

Community Organization Directory 



28  

Japanese American Citizens League 

 1828 L Street NW, Suite 802 

Washington DC 20036 

Phone: (202) 223-1240 

Fax: (202) 296-8082 

Email: natdir@jacl.org 

http://www.jacl.org 

Executive Director Floyd Mori 

Contact Person   

Type of Organization Advocacy 

Target Population Japanese Americans 

Areas Served Entire District 

Korean American Grocers Association (KAGRO) 

 

3809 12th NE 

Washington D.C. 20017 

Phone: (703) 927-9507 

Fax: 
Email: nationalkagro@yahoo.com 

http://www.kagro.org/ 

Executive Director Gary Cha 

Contact Person Gary Cha: (703) 927-9507 

Type of Organization Direct Service 

Target Population Korean Merchants 

Areas Served Entire District 

Korean American Coalition DC Chapter 

 

1001 Connecticut Ave NW Suite 730 

Washington DC 20036 

Phone:  
Fax:  
Email: Kacdc@kacdc.org 

www.kacdc.org 

Executive Director Gie Kim 

Contact Person Gie Kim 

Type of Organization Advocacy 

Target Population Korean 

Areas Served Entire District 

Community Organization Directory 

mailto:nationalkagro@yahoo.com
http://www.kagro.org/
http://www.kacdc.org/
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National Alliance of Vietnamese American Service Agencies 

 1010 Wayne Avenue, Suite 310 

Silver Spring, MD 20910 

Phone: (301) 587-2781 

Fax: (301) 587-8180 

Email: navasa@navasa.org 

www.navasa.org 

Executive Director Lan Le 

Contact Person   

Type of Organization Advocacy 

Target Population Vietnamese Americans 

Areas Served Entire District 

National Asian Pacific American Womens Forum 

 

6930 Carroll Avenue, Suite 506 

Takoma Park, MD 20912 

Phone: (301) 270-4440 

Fax: (301) 270-1882 

Email: 
www.napawf.org 

Executive Director Merium Yeung 

Contact Person   

Type of Organization Advocacy 

Target Population Asian American Women 

Areas Served Entire District 

National Coalition for Asian Pacific American Community Development 

 

1628 16
th
 Street NW – 4

th
 Floor 

Washington DC 20009 

Phone: (202) 223-2442 

Fax: (202) 223-4144 

Email: 
www.nationalcapacd.org 

Executive Director Lisa Hasegawa 

Contact Person   

Type of Organization Advocacy 

Target Population Asian Americans 

Areas Served Entire District 

Community Organization Directory 

http://navasa.org/index.shtml
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National Federation of Filipino American Associations 

 

1322 18
th
 Street, NW 

Washington DC 20036 

Phone: (202) 986-9330 

Fax: (202) 478-5109 

Email: admin@naffaa.org 

http://www.naffaa.org 

Executive Director Greg Macabenta 

Contact Person   

Type of Organization Advocacy 

Target Population Filipino Americans 

Areas Served Entire District 

Newcomers Community Service Center 

Contact Info 1628 16th Street, NW 

Washington, DC 20009 

Phone: (202) 462-4330 

Fax: (202) 462-2774 

Email: 
www.newcomerservice.org 

Executive Director Vilay Chaleunrath 

Contact Person Vilay Chaleunrath 

Type of Organization Direct Service 

Target Population Refugee and Immigrants 

Areas Served Entire District 

National Korean American Service & Education Consortium 

 900 South Crewnshaw Blvd. 
Los Angeles, CA 90019 

Phone: (202) 339-9318 

Fax: 
Email: nakasec@nakasec.org 

www.nakasec.org 

Executive Director Hemi Kim 

Contact Person   

Type of Organization Direct Service 

Target Population Korean Americans 

Areas Served Entire District 

Community Organization Directory 

http://www.newcomerservice.org/
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Organization of Chinese Americans (OCA) 

 

1322 18th Street NW 

Washington DC 20036 

Phone: (202) 223 5500 

Fax: (202) 296 9549 

Email: oca@ocanational.org 

www.ocanational.org 

Executive Director George C. Wu 

Contact Person  

Type of Organization Direct Service 

Target Population Asian Americans 

Areas Served Entire District 

Sikh American Legal Defense and Education Fund 

 

1413 K Street NW 

Washington DC 20005 

Phone: (202) 393-2700 

Fax: (202) 318-4433 

Email: 
www.saldef.org 

Executive Director Rajdeep Singh Jolly 

Contact Person   

Type of Organization Advocacy 

Target Population Sikhs 

Areas Served Entire District 

Southeast Asian Resource Action Center 

 1628 16th Street NW 

Washington DC 20009 

Phone: (202) 667-4690 

Fax: (202) 667-6449 

Email: searac@searac.org 

www.searac.org 

Executive Director Douja Thor 

Contact Person   

Type of Organization Advocacy 

Target Population Southeast Asians 

Areas Served Entire District 

Community Organization Directory 
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South Asian American Leaders of Tomorrow 

 

6930 Carroll Avenue Suite 506 

Takoma Park MD 20912 

Phone: (301) 270-1855 

Fax: (301) 270-1882 

Email: 
http://www.saalt.org 

Executive Director Deepa Iyer 

Contact Person   

Type of Organization Advocacy 

Target Population South Asians 

Areas Served Entire District 

Vietnamese American Community Service Center 

 

2437 15th Street, NW 

Washington, DC 20009 

Phone: (202) 667-0437 

Fax: (202) 667-0438 

Email: vacsc_admin@vacsc.org 

www.vacsc.org 

Executive Director Hien Vu 

Contact Person Hien Vu 

Type of Organization Direct Service 

Target Population Vietnamese Families and Youth 

Areas Served Columbia Heights and Mt. Pleasant 

Washington Area Liquor Retailer’s Association 

 PO Box 53324 
Washington, DC 20009 
Phone: (703) 850-4888 
Email: walra_dc@yahoo.com 

Executive Director  

Contact Person  

Type of Organization Advocacy 

Target Population South Asian 

Areas Served Entire District 

Community Organization Directory 

mailto:vacsc_admin@vacsc.org
http://www.vacsc.org/
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Asian Women’s Self Help Association 

 P.O. Box 2084 
Rockville, MD 20847 

Phone: (202) 683-2019 

Email: coordinator@ ashaforwomen.org 

http://www.ashaforwomen.org 

Executive Director  

Contact Person   

Type of Organization Advocacy, Women’s Issues 

Target Population South Asians 

Areas Served Entire District 

Community Organization Directory 
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Early Entrance With Recent Growth 

The first measurable numbers of South Asians (including Indians, Bangladeshis, and 
Pakistanis) began arriving on the West Coast of the United States at the beginning of the 
20th century. They worked in the developing West, building railroads, clearing and cultivating 
the rich agricultural lands of California, reclaiming the desert in the Southwest, and working in 
the lumber industry in Oregon and Washington. 

During this period, the first individuals from present-day Sri Lanka and Bangladesh arrived in 
very small numbers. Yamau Kira, a native of Ceylon, came to the United States in 1913. He 
opened one of first South Asian restaurants in New York City, the Ceylon-India Inn. By the 
1940s, merchant seamen from what is now Bangladesh began settling in the states of New 
York and New Jersey. They established the first Pakistani American Association in New York 
in 1947. 

Immigration records show 11,884 South Asians entered the U.S. in 1970 and by 1980 they 
reached 27,912. The South Asian population in the United States has grown substantially 
during the last three decades. When counted "alone or in combination with other races," 
Pakistani Americans numbers grew by 151.1 percent, Sri Lankans by 124.1 percent, and 
Bangladeshis by 385 percent. By comparison, the overall "alone or in combination" APA 
population increased 72.2 percent. 

Bangladeshi Americans 

Prior to 1971 when Bangladesh became an 
independent nation, Bangladeshis had been 
counted as Pakistanis. Of the 7,215 
Bangladeshis who were admitted in 2000, 65 
percent came as relatives of existing U.S. 
residents, 9.4 percent were allowed in for job 
reasons, and 23.8 percent came in the diversity 
program. The diversity category is the result of 
the 1990 Immigration Act's lottery program, 
instituted to enable and encourage immigration 
from countries that were not already sending 
large numbers. 

In New York, where there is the highest 
concentration of Bangladeshi Americans, a 
majority work in the restaurant and transport 
industries. A 1991 survey showed that Bangladeshi Americans applied for over ten percent 
of the driving permits for taxis, just ahead of Asian Indians who made up 9.9 percent of the 
applicants. Nearly fifty two percent of Bangladeshi Americans reside in New York. 

Other concentrations are in California, Texas, New Jersey, Michigan, and Virginia. Growth 
and dispersion of the community is occurring--in Georgia, the Bangladeshi population grew 
from 135 in 1990 to 1,283 in 2000. In another possible population shift, Bangladeshi 
Americans have been moving from New York to Michigan in large numbers to take jobs in 
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Pakistani Americans 

People from present-day Pakistan were among the first South Asians to immigrate to the 
United States. Many of these early arrivals married and settled on the West Coast, particu-
larly in California, where there are families who trace their roots back to the early. 1900s. Af-
ter Pakistan became an independent nation in 1947, there were a handful of individuals who 
came under the family reunification provisions of United States immigration law More Paki-
stanis came as students from the 1950s to the early 1960s. 

After 1965, Pakistanis entered as professional and skilled workers, although many continue 
to come on temporary student visas as well. Many student visa holders eventually apply to 
stay permanently in the U.S. due to the dim economic 
prospects back in their home country. In 2000, 73 per-
cent of new Pakistani immigrants entered the United 
States through family preference categories, 13.6 per-
cent through employment-related preferences, and 
12.1 percent under the diversity program. 

As the tenth-largest APA community, Pakistani Ameri-
cans are widely distributed across the country Over 48 
percent of Pakistani Americans live in New York (with 
22.3% of the total Pakistani American population), Cali-
fornia (13.6%), and Texas. The 1990 Census recorded 
that 25.3 percent of Pakistani Americans had four years 
of college and 25.4 percent had post-graduate degrees. 
By comparison, the overall APA numbers with the 
same degrees were 22.7 percent and 13.9 percent, re-
spectively. 

Pakistani Americans also have varied occupations. Ac-
cording to the 1990 Census, 33.5 percent held managerial and professional positions, 35.2 
percent worked in technical, sales, or administrative positions, 10.2 percent had service jobs, 
and 20.5 percent worked in areas such as production, fabrication and as laborers. Self-
employment accounted for 7.9 percent. 

Building Communities and Coalitions For The Future 

While each will have its own distinctive trajectory, there are many ways that South Asians 
(including Indian, Bangladeshi, Pakistani, and others) could come together to address com-
mon concerns. The post-Sept. 11th backlash is an unfortunate example of why concerned 
citizens are increasingly joining forces. Responding to hundreds of attacks on South Asian 
Americans, and, in some cases, people who look South Asian, Muslim, or Arab, several new 
organizations, such as South Asian American Leaders of Tomorrow, have been established 
to take action against these dangerous and sometime deadly incidents of hate violence. 

Additionally, Asian American advocacy groups have provided legal services and resource 
information to those facing job and housing discrimination, racial profiling, and INS searches 
and detentions because of their South Asian or Middle Eastern ethnicity. On another front, 
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South Asian American women have founded 
numerous organizations in the last decade and 
a half to address women's issues, from domes-
tic abuse to the adverse impact of immigration 
policies. As emerging populations, South Asian 
Americans are attentive to current and future 
immigration policy trends that may impact their 
communities. 

Suggested Reading:  

Dasgupta, Shamita Das. 2007. Body Evidence: 
Intimate Violence Against South Asian Women 
in America. Rutgers University Press.  
 
Flagstad Baluja, Kaari. 2002. Gender Roles at 
Home and Abroad: The Adaptation of Bangla-
deshi Immigrants. LFB Scholarly Publishing.  
 
Gupta, Sangeeta. 1999. Emerging Voices: South Asian American Women Redefine Self, 
Family and Community. Sage Publications Pvt. Ltd. 
 
Leonard, Karen Isaksen. 1997. The South Asian Americans. Greenwood Press. 
 
Maira, Sunaina and Srikanth, Rajini. 1996. Contours of the Heart: South Asians Map North 
America. Asian American Writers' Workshop. 
 
Purkayastha, Bandana. 2005. Negotiating Ethnicity: Second-Generation South Asian Ameri-
cans Traverse a Transnational World. Rutgers University Press 
 
Rustomji-Kerns, Roshni. 1995. Living in America: Poetry and Fiction by South Asian Ameri-
can Writers. Westview Press.  
 
Shamsie, Muneeza. 2008. And the World Changed: Contemporary Stories by Pakistani 
Women . The Feminist Center at CUNY.  
 
Srikanth, Rajini. 2006. The World Next Door: South Asian American Literature and the Idea of 
America. Temple University Press.  
 
Taus-Bolstad, Stacy. 2005. Pakistanis in America. Lerner Publications.  

 

Copyright © 2003 by Jane Singh, Eric Lai, Dennis Arguelles, AsianWeek Magazine, and the UCLA Asian Ameri-
can Studies Center. Reprinted in accordance with Section 107 of the U.S. Copyright Act of 1976.  This article is an 

edited chapter on the major historical events and contemporary characteristics of the Bangladeshi and Pakistani Ameri-

can communities , excerpted from The New Face of Asian Pacific America: Numbers, Diversity, and Change in the 21st 

Century by C.N. Le on www.asian-nation.org. 

http://www.amazon.com/exec/obidos/asin/0966502035/asiannation-20
http://www.amazon.com/exec/obidos/asin/0966502035/asiannation-20
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Overcoming Unimaginable Atrocities 

Located in the heart of Southeast Asia, Cambodia is a small country about the physical size of 
the state of Oklahoma, bordered by Laos, Vietnam, and Thailand. The country, despite being 
officially neutral, inevitably found itself embroiled in the Vietnam War and its own Communist 
uprising in the form of the Khmer Rouge, led by Pol Pot. 

From 1969 to 1973, the U.S. secretly conducted air-bombing raids on North Vietnamese 
troops over the Cambodian border, despite Cambodia's neutrality. The bombings caused nu-
merous Cambodian civilian casualties and damage to land and property that increased anti-
American sentiment and a rise in the support for the communist Khmer Rouge. When U.S. 
forces withdrew from the region in 1975, the Khmer Rouge soon defeated the U.S.-dependant 
Cambodian government. 

After taking power in April 1975, the Khmer Rouge began to implement a wholesale restruc-
turing of Cambodian society with the intent of creating an agrarian socialist state. The mecha-
nism for this change was forced labor camps and the systematic murder of all political opposi-
tion, ethnic minority groups, individuals from religious, professional and educated segments of 
society, and all others who questioned the new or-
der. The Khmer Rouge dissolved institutions such as 
banks, hospitals, schools, stores, religion, and at-
tempted to unravel the fabric of the family. Children 
were separated from their parents to work in mobile 
groups or as soldiers. 

In proportion, the genocide in Cambodia rivals that of 
the Jewish holocaust. During the Khmer Rouge's 
reign from 1975 to 1979, about one-third of the Cam-
bodian population died by starvation, torture or exe-
cution -- 2 million in total. In 1979, the Vietnamese 
government wrested control of the country, putting 
an end to Khmer Rouge rule. 

With the fall of the Khmer Rouge and Vietnamese 
occupation, 600,000 refugees fled to refugee camps 
along the Thai border. Although refugees began ar-
riving in the United States after the fall of Cambodia 
in 1975, the overthrow of the Khmer Rouge in 1979 
marked the true beginning of the Cambodian mass 
exodus and arrival in America. 

Demographic and Community Challenges 

The 1980 Census was the first to count Cambodians in the United States. It found 16,044, of 
which nearly half that number (7,739) had been admitted as refugees. During the 1980s, lib-
eral refugee admission policies helped the Cambodian American population increase nine 
times to 149,047 in the 1990 Census. According to Immigration and Naturalization Service 
(now reorganized as the U.S. Citizenship and Immigration Services) statistics, 114,064 Cam-
bodians were admitted as refugees during the 1980s. 
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Refugee admissions tapered off sharply in the 1990s -- from 1991 to 1998, only 6,150 Cam-
bodians were admitted as refugees. The Cambodian community continued to grow, however. 
As of 2000, there were 171,937 Cambodians of single descent, a 13 percent increase over 
1990, and 206,052 Cambodians, including those of mixed-race and mixed-ethnicity. 

It should be noted that measuring the demographics of the Cambodian American community 
has historically been challenging; it is widely suspected that the community is repeatedly un-
dercounted by the Census Bureau. A 1992 report sponsored by the Center of Survey Methods 
Research of the Census Bureau identified language barriers, mistrust of strangers and the 
government, and unusual residence and household composition as significantly affecting Cen-
sus counts. 

Since the implementation of 1996 immigration and welfare reform laws, Cambodians have 
been caught up in a dragnet of immigration policies and social service policies that limit bene-
fits to non-citizens and require the mandatory detention and deportation of those convicted of 
crimes. Although a number of Cambodians have managed to find success in the United 
States, many continue to face challenges related to their refugee resettlement experience. 

Applying the Lessons of Survival 

The community as a whole, according to 1990 Census data available at the time of this writ-
ing, still deals with a high poverty rate (47 percent), poor English fluency (56 percent are rated 
as "linguistically isolated"), and low levels of educational achievement (only 6 percent of Cam-
bodians over the age of 25 have a bachelor's degree from a university). 

Learning English is a challenge for many Cambodi-
ans, who by and large arrived with a lack of formal 
education. The Khmer Rouge genocide decimated the 
educated and professional classes. As a result, 
Southeast Asian refugees (not including the Vietnam-
ese), of whom Cambodians are a prominent percent-
age, have the lowest educational level, averaging just 
3.1 years of schooling before arriving in the United 
States. 

This language barrier has made it difficult for many 
first-generation Southeast Asian Americans to be-
come full-fledged citizens because they are unable to 
pass the English- language portion of the citizenship 
test. Due to the fact their parents have not become 
citizens, the 1.5 generation of Cambodian Americans 
(young people who arrived as infants or small children 
but have largely grown up in America) remain non- 
citizens. This has made them particularly vulnerable to 
changes in U.S. policies directed broadly at "aliens" or 
non-citizens. 
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Having survived near-starvation, violence, and torture, many Cambodians in this country still 
continue to struggle with day-to-day survival and consequently lack interest in civic participa-
tion. Because of their histories of being oppressed by the government, some Cambodians 
continue to harbor fear and distrust of the government and remain largely ignorant of their 
civic responsibilities. 

In looking at the past twenty years of Cambodian American history, it is clear that the commu-
nity has come along way in a short period, but there is still much work to be done. Through 
greater civic and political participation, Cambodian Americans can guide their own course, 
empower themselves, and foster positive community development. 

Suggested Reading:  

Canniff, Julie G. 2001. Cambodian Refugees' Pathways to Success: Developing a Bi-Cultural 
Identity . LFB Scholarly Publishing. 
 
Chan, Sucheng . 2004. Survivors: Cambodian Refugees in the United States. University of 
Illinois Press. 
 
Chandler, David. 2007. A History of Cambodia. Westview Press. 
 
Coates, Karen J. 2006. Cambodia Now: Life In the Wake of War. McFarland and Company. 
 
Das, Mitra. 2006. Between Two Cultures: The Case of Cambodian Women in America. Peter 
Lang Publishing. 
 
Hein, Jeremy Hein. 2006. Ethnic Origins: The Adaptation of Cambodian and Hmong Refu-
gees in Four American Cities. Russell Sage Foundation Publications. 
 
Pran, Dith and Kim DePaul. 1999. Children of Cambodia's Killing Fields: Memoirs by Survi-
vors. Yale University Press. 
 
Smith-Hefner, Nancy J. 1999. Khmer American: Identity and Moral Education in a Diasporic 
Community. University of California Press. 
 
Streed, Sarah. 2002. Leaving the House of Ghosts: Cambodian Refugees in the American 
Midwest. McFarland and Company. 
 
Cambodian Rocks Volume 1 (Audio CD), Various Artists. Label: Khmer Rocks. 
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Dreams And Reality Diverge 
 
Chinese Americans are the oldest and largest ethnic group of Asian ancestry in the United 
States. They have endured a long history of migration and settlement that dates back to the 
late 1840s, including some 60 years of legal exclusion. In the mid-l9th century, most Chinese 
immigrants arrived in Hawaii and the U.S. mainland as contract labor, working at first in the 
plantation economy in Hawaii and in the mining industry on the West Coast and later on the 
transcontinental railroads west of the Rocky Mountains. 

But few realized their gold dreams; many found themselves instead easy targets of discrimi-
nation and exclusion. In the 1870s, white workers' frustration with economic distress, labor 
market uncertainty, and capitalist exploitation turned into anti-Chinese sentiment and racist 
attacks against the Chinese called them the "yellow peril." In 1882, the U.S. Congress passed 
the Chinese Exclusion Act, and later extended to exclude all Asian immigrants until World 
War II. The number of new immigrants arriving in the United States from China dwindled from 
123,000 in the 1870s to 14,800 in the 1890s, and then to a historically low number of 5,000 in 
the 1930s. 

Legal exclusion, augmented by extralegal persecution and anti-Chinese violence, effectively 
drove the Chinese out of the mines, farms, woolen mills, and factories on the West Coast. As 
a result, many Chinese laborers already 
in the United States lost hope of ever 
fulfilling their dreams and returned per-
manently to China. Others, who could 
not afford or were too ashamed to re-
turn home, gravitated toward San Fran-
cisco's Chinatown for self-protection. 

Still others traveled eastward to look for 
alternative means of livelihood. China-
towns in the Northeast, particularly New 
York, and the mid-West grew to absorb 
those fleeing the extreme persecution in 
California. The gender imbalance for 
Chinese was nearly 27 males per single 
female in 1890. That dropped steadily 
over time, but males still outnumbered 
females by more than 2:1 by the 1940s. 

Building A Community 
 
In much of the pre-World War II era, the Chinese American community was essentially an iso-
lated bachelors' society consisting of a small merchant class and a vast working class of so-
journers (temporary immigrants who intended to return home after making money working in 
the U.S.). After the 1950s, when hundreds of refugees and their families fled Communist 
China and arrived in the U.S. and particularly since the enactment of the 1965 Hart-Cellar Act, 
the ethnic community has experienced unprecedented demographic and social transformation 
from a bachelors' society to a family community. 
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Contemporary Chinese immigrants have arrived not only from mainland China, but also from 
the greater Chinese Diaspora- Hong Kong, Taiwan, Vietnam, Cambodia, Malaysia, and the 
Americas. They have also come from diverse socioeconomic backgrounds. Some arrived in 
the United States with little money, minimum education, and few job skills, which forced them 
to take low-wage jobs and settle in deteriorating urban neighborhoods. Others came with fam-
ily savings, education and skills far above the levels of average Americans. 

Nationwide, levels of educational attainment among Chinese Americans were significantly 
higher than those of the general U.S. population in both 1980 and 1990, and skill level in-
creased over time. The 1990 Census showed that 41 percent of Chinese Americans (aged 25 
to 64) have attained four or more years of college education, compared to 21 percent of non-
Hispanic whites. 

Immigrants from Taiwan displayed the highest levels of educational attainment with 62 per-
cent having completed at least four years of college, followed by those from Hong Kong (46 
percent) and from the mainland (31 per-
cent). Professional occupations were also 
more common among Chinese Americans 
than among non- Hispanic whites (36 per-
cent vs. 27 percent). The annual median 
family income for Chinese Americans was 
$34,000 in 1989, compared to $30,000 for 
the national median family. 

Chinese Americans continue to concen-
trate in the West and in urban areas. One 
state, California, accounts for 40 percent of 
all Chinese Americans (1.1 million). New 
York accounts for 16 percent, second only 
to California, and Hawai'i for 6 percent. 
However, other states that have historically 
received fewer Chinese immigrants have 
witnessed phenomenal growth, such as 
Texas, New Jersey, Massachusetts, Illi-
nois, Washington, Florida, Maryland, and 
Pennsylvania. 

Among cities with populations over 
100,000, New York City (365,000), San 
Francisco (161,000), Los Angeles (74,000), 
Honolulu (69,000), and San Jose (58,000) have the largest numbers of Chinese Americans. 
Traditional urban enclaves, such as Chinatowns in San Francisco, New York, Los Angeles, 
Chicago, and Boston, continue to exist and to receive new immigrants, but they no longer 
serve as primary centers of initial settlement. 

Instead, many new immigrants, especially the affluent and highly skilled, are bypassing inner 
cities to settle into suburbs immediately after arrival. However, recent residential movements 
of Chinese Americans into ethnically concentrated suburban communities have tipped the bal-
ance of power, raising nativist anxiety of ethnic "invasion" and anti-immigrant sentiment. 
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Progress Through Different Paths 
 

Social mobility among Chinese Americans also vary because of tremendous socioeconomic 
diversity. One pattern of social mobility is the time-honored path of starting at the bottom and 
moving up through hard work. This route is particularly relevant to those with limited educa-
tion, few marketable job skills, and little familiarity with the larger labor market. However, in 
the post-industrial era, the globalized and restructured economy has fewer and fewer middle 
rungs in the mobility ladder. As a result, low-skilled workers starting at the bottom may well be 
trapped there with little chance of upward mobility even when they work hard. 

The second mode is incorporation into professional occupations in the mainstream economy 
through educational achievement. It has become evident in recent years that Chinese Ameri-
can youths enroll in colleges and graduate with bachelor and master degrees in disproportion-
ate numbers. While many college graduates may have an easier time gaining labor market 
entry, however, they often encounter a greater probability of being blocked by a glass ceiling 
as they move up into managerial and executive positions. 

The third mode is ethnic entrepreneurship. Since the 1970s, unprecedented Chinese immi-
gration, accompanied by the tremendous influx of human and financial capital, has set off a 
new stage of ethnic economic development. 
From 1977 to 1987, the U.S. Census reported 
that the number of Chinese-owned firms grew 
by 286 percent, and from 1987 to 1997, that 
number again grew at a rate of 180 percent. 
Chinese-American owned business enterprises 
made up 9 percent of the total minority-owned 
business enterprises nation-wide, but 19 per-
cent of the total gross receipts, according to 
the 1997 Economic Census. 

While ethnic entrepreneurship creates numer-
ous employment opportunities for both entre-
preneurs and co-ethnic workers, it also leads to 
problems that leave some workers behind in 
their pursuit of upward mobility. These problems include labor rights abuses, over concentra-
tion of jobs with low wages, few chances for promotion or advancement, poor working condi-
tions and few, if any, fringe benefits. 

Taken together, these trends suggest that the community is being transformed from a pre-
dominantly immigrant community to a native ethnic community at the dawn of the 21st cen-
tury. While issues and challenges directly relevant to immigration and immigrant settlement 
continue to occupy a central place in community affairs, new issues and challenges concern-
ing citizenship, civil rights, interethnic/interracial coalitions, and political incorporation have 
acquired a high degree of urgency. 
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The Philippines and the U.S.: An Enduring Connection 

The Filipino American population first started booming after the Philippines became a territory 
of the United States in 1898. They 
arrived as laborers, mostly in 
agriculture and domestic service, 
and as students. By 1930, the 
Filipino American population 
numbered 45,026. Since 1970, the 
Filipino population has grown 
nearly seven times, from 336,731 
to 2,364,815, making up almost 
one percent of the national 
population. This includes hapas of 
part-Filipino ancestry, who make 
up 22 percent of the Filipino 
American population the third-
highest rate among major APA 
groups (behind Native Hawaiians 
and Japanese). 

The integration of the Philippines 
by the U.S. into the world market as an export economy resulted in the loss of small family-
owned farms. Amid promises of monetary success, young displaced male Filipinos with 
minimal educations and bleak economic futures readily chose to immigrate to the United 
States especially since their status as American nationals after the Spanish- American War 
made it easy to do so. The first wave of Filipinos to enter and remain in significant numbers 
immigrated to Hawaii from 1906 to 1935, working in sugar and pineapple plantations and later 
the farms of California as migrant laborers. 

However, beginning in the 1920s and exploding by the 1930s, sentiment against Filipinos took 
a decidedly hostile turn. Legislative testimony in California documented negative stereotypes 
that focused on the sexual prowess of Filipino males. Initially, Filipinos had not been barred 
from marrying white women. However, concerns of racial purity and mixed- race offspring 
prompted lawmakers to amend anti-miscegenation laws to include Filipinos. 

The Tydings-McDuffy Act of 1935 limited immigration from the Philippines by granting it 
independence, which reclassified Filipinos as aliens, and then limiting their immigration to 50 
individuals per year. At the start of World War II, thousands of Philippine-born Filipinos were 
recruited to serve in the military, especially the Navy, where they took jobs mostly as stewards 
and cooks. This population comprises the second wave of immigration and an important 
segment of the Filipino population in the United States today. 

After the 1965 Immigration Act, Filipinos began arriving in the U.S. for education, work, and to 
escape the repressive political regime of President Ferdinand Marcos. This resulted in a 
significant brain drain of highly- educated Filipinos. Unlike earlier immigrants who were largely 
farm workers and military personnel, the new Filipino immigrants were professionals, many in 
the medical fields. Within a few years, less than a tenth of the Filipino immigrants were 
laborers; two-thirds were professional and technical workers. 
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Demographic Characteristics Today 

Today, Filipinos are dispersed throughout the nation, but most still live in California and 
Hawaii, a legacy of the laborers who worked the fields and canneries of the West Coast in the 
early 1900s and created communities and social networks there. In 2000, seven of the ten 
cities with the largest Filipino populations were in California. Most grew out of social networks 
formed by military relationships between the Philippines and the U.S. 

U.S. military bases in the Philippines heavily recruited Filipinos for enlisted positions and 
civilian jobs. Many enlisted Filipinos were sent to bases in the U.S., and then stayed. San 
Diego's Filipino community is a direct outgrowth of the Naval base there. More recently, 
economic opportunities have lured Filipinos to states like Nevada. In cities like Reno and Las 
Vegas, Filipinos occupy jobs within the tourism industry as employees in hotels, shops and 
restaurants, and in the health care industry, primarily as nurses. 

These days, more than six in ten Filipino immigrants are women, according to the U.S. 
Citizenship and Immigration Services. Three major factors explain why female immigration is 
on the rise: preference and non-preference quotas; globalization of the economy has created a 
feminization of labor; and export-led growth strategy has weakened the Philippine's domestic 
market economy. 

In 1980, the Philippines replaced China and Japan as 
the Asian country sending the largest number of 
immigrants to the United States. By the 1990s, the 
Philippines sent more immigrants than any country 
except Mexico. Among illegal immigrants in the U.S., 
those from the Philippines rank sixth. The portion of 
the Filipino American population that is foreign-born 
is declining: from 69 percent in 1990 to 50 percent 
between 1998 and 2000 (29 percent were second 
generation and 21 percent were third generation or 
later). 

In 1986, the passage of the Immigration Marriage 
Fraud Amendments enacted stiff penalties for 
marriage fraud. The 1990 Immigration Act limited the 
number of family-sponsored preference visas, which 
continue to decline each year. Instead, employment-
based preferences mostly temporary are on the rise 
and have become the foremost means of entry for Filipinos to the United States. 

More recently, the Absconder Apprehension Initiative was developed as part of the U.S. 
Department of Justice's anti-terrorist campaign. As a result, record high numbers of Filipinos 
are being deported. The Philippines were among those singled out as "al Qaeda active 
nations" because of Abu Sayyaf terrorists in Basilan Island, despite the fact that it is only one 
of 7,100 islands in the Philippines. 

Although Philippine President Arroyo was among the very first heads of state to declare 
support for the anti-terrorist war declared by the Bush administration, no protections have been 
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offered to prevent innocent Filipinos from being victims of racial profiling, interrogation, and 
selective deportation. The upsurge in deportations may partly explain the decrease in foreign-
born Filipinos from 1998 to the present. Together, these immigration policies have reversed 
the tides of opportunity and have made it more difficult for illegal and legal immigrants to move 
up the ladder of social mobility. 

Facing External Challenges and Internal Diversity 

For Filipino Americans already in the U.S., their economic mobility continues to be hampered 
by the global restructuring of the economy. In the last thirty years, many American cities have 
recruited Filipino nurses to meet shortages in their hospitals. Recently, Filipino school teachers 
are also in demand, although in most cases, they must pay their own way to America and fork 
over application and processing fees; teacher-strapped school districts are enjoying a free 
lunch in this regard. As a result, many Filipinos occupy low- wage and middle-wage sector jobs 
that offer very little opportunity to advance up a higher-paying career ladder. 

As another example of continuing inequality 
toward Filipino Americans, only recently have 
Filipino veterans have been able to secure full 
veterans benefits for their service during 
World War II. Also, in the wake of 9/11, 
hundreds of Filipino airport screeners have 
been laid off and not rehired for better paid 
federal screener jobs, despite decades of 
experience, because they were not U.S. 
citizens. 

Filipinos continue to be one of the largest APA 
groups due to immigration and increased 
childbearing. Filipino immigration has 
decreased during the past decade, and there 
is no telling whether it will once again be on 
the rise. But the continuing nurse and teacher 
shortage will mean significant streams of low-/
semi-skilled and skilled workers from the 
Philippines will continue to emigrate. 

Segments of the Filipino American population 
are succeeding. An increasing majority of 
Filipinos is moving to the suburbs, which is 

one marker of economic success. The relatively young and middle-aged population and 
increasing educational attainment levels also indicates that second and third generation 
Filipino Americans will possess greater employment and earnings opportunities than their 
parents. Filipino Americans remain a population that is diverse on many levels that must be 
seen in relation to, not in isolation of, each other. 
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A Population Without a Nation 

The Hmong people are an ethnic group whose origins go back about 3,000 years in China. 
Most Hmong about eight million still live in southwestern China. Another four million live in the 
Southeast Asian countries of Thailand, Burma, Laos and Vietnam, where they immigrated dur-
ing the 19th century following centuries of persecution in China. There, they existed mostly as 
farmers living in rural areas. 

The first Hmong migration of notable size to the United States began with the fall of Saigon 
and Laos to Communist forces in 1975. Many Hmong had worked with pro-American anti-
Communist forces during the conflicts in Vietnam and Laos. As a result, they were subject to 
violence and retribution in Laos. Many Hmong escaped Laos to Thailand where they were in-
carcerated in refugee camps. 

From 1981 to 1986, the number of Hmong refugees slowed to a few thousand each year, but 
admissions picked up again between 1987 and 1994, when about 56,000 Hmong refugees 
were accepted. After 1994, Hmong refugee admissions slowed to a trickle as most of the Thai 
camps were by now empty, with the remaining Hmong repatriated to Laos. Also, Hmong immi-
gration based on family reunification remains low, especially compared to other Southeast 
Asian ethnic groups. 

With the first wave that arrived in the late 1970s 
and early 1980s, voluntary resettlement agencies 
purposely tried to disperse the Hmong around the 
country, such as Providence (RI), Philadelphia, 
Chicago, Des Moines, Iowa, Kansas City (KS), 
Denver, Missoula (MT), Tulsa, and Salt Lake City. 
This strategy, however, proved unsuccessful as 
many Hmong were settled in a poor, predominantly 
African American neighborhoods where they en-
countered much hostility and violence. 

Also, many Hmong wished to be reunited with fam-
ily and clan members. These reasons led to a mas-
sive shift of the Hmong population in the mid-to- 
late 1980s to central California cities like Fresno, 
Stockton, and Merced, and to a lesser extent, to 
Minnesota and Wisconsin. The 2000 Census 
counted 186,310 Hmong Americans across the 
U.S. (single race or part-Hmong), representing a nearly 90 percent increase in the population 
from 1990. Many agree, however, that the figure is probably a significant undercount. 

Building a New Home 

During the 1990s, the Hmong moved again: away from the West and towards the Midwest 
and the South. This shift was epitomized by the emergence of Minneapolis and St. Paul as the 
unofficial capitals of Hmong America, taking over from Fresno. About half of Hmong today live 
in the Midwest, mostly in Minnesota, Wisconsin and Michigan, compared to 41 percent in 
1990. Meanwhile, the proportion of Hmong in the Western states fell to 42 percent in 2000 
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from 55 percent in 1990. Around 6 percent of the Hmong now live in the South (with most in 
North and South Carolina), an impressive increase from just 1.3 percent in 1990. In 2000, the 
Hmong population numbered in the Northeastern states remained very small, at just 2 percent. 

Why did Minneapolis-St. Paul emerge as the new Hmong American capital? The opportunity to 
make a better life seems to be at the heart of things. "The cost of living is cheaper here than in 
California," Lee Pao Xiong, president of the Urban Coalition in St. Paul, told the Associated 
Press. "The quality of education is better here, and jobs are available here." Xiong said he's 
recruited 10 families from his own extended family to come here from California in recent 
years. "They came here and they found jobs within a month or two and are making ten, eleven, 
twelve dollars an hour," he said. 

A 2002 community directory provides listings of 13 Hmong community organizations and 39 
Hmong religious congregations in the Minneapolis-St. Paul area. Whereas many Hmong in 
California's Central Valley have taken up their old occupations of farming, those in Minneapolis 
have found jobs working in factories. But there is a substantial emerging class of Hmong small 
business owners -- many of them congregated near St. Paul's University Avenue -- and college
-educated Hmong professionals going into fields like law, medicine, and non-profit manage-
ment. And the United States' first Hmong politician, a 32-year-old female lawyer named Mee 
Moua, was elected to the Minnesota State Senate in 2002. 

The Hmong came to America less-
prepared for the modern capitalistic society 
of their new home than most other immi-
grant groups. Most had been farmers in 
their native country, and did not graduate 
from high school or the equivalent. As a 
result, many Hmong families when they 
first arrived were forced to go on public as-
sistance. Data from the 2000 Census 
shows considerable upward socioeco-
nomic movement, as many Hmong settled 
into stable or more lucrative jobs. 

Looking to the Future 

Traditionally, the Hmong favor large families with many children. Some of this can be explained 
by the Hmong's traditional farming roots. As a result, Hmong households average more than 
six persons per house or apartment in Minnesota and Wisconsin, compared to about 2.5 per-
sons among the entire population. This helps explain the huge Hmong American population 
growth between 1990 and 2000, despite the decline in refugee admissions after 1994. These 
demographic trends suggest the Hmong population will continue to be among the fastest grow-
ing Asian group in the United States in the coming decades. 

The Hmong are a fairly tight-knit group; many community leaders are old clan leaders or politi-
cians from Laos and are their descendents and relatives. For instance, the Hmong general 
Vang Pao, who commanded the Hmong forces fighting against the Communist North Vietnam-
ese, remains a political leader for many Hmong in America. 
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Still, there is a new generation of Hmong leaders emerging. They are young, well-educated, 
and not necessarily willing to be as beholden to old loyalties based on clan affiliation. Cleaved 
along this generational divide, the younger leaders support the reform of some aspects of 
Hmong culture that may clash with American customs. For instance, Hmong womens' groups 
have campaigned against polygamy, domestic violence, and teenage brides -- not common but 
not unheard of among more traditional Hmong. 

Other leaders are trying to tackle the increasing number of Hmong youth being lured into 
gangs. Others are trying to encourage Hmong entrepreneurship, a traditional route to the mid-
dle-class for immigrants but one less common with the Hmong. Vang Pao, for instance, has 
established a program with St. Thomas University in St. Paul to provide technical assistance to 
Hmong small businesspeople. While Hmong Americans certainly face a number of challenges, 
they are moving forward into a brighter future. 
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Diverse Origins and Destinations 

Indians had come to the United States as early as 1820. But the distance and restrictive immi-
gration quotas meant that by the end of the 19th century, less than 800 Indians are recorded 
to have emigrated here. No wonder that when four Sikhs were allowed to land in San Fran-
cisco on April 6, 1899, it was a newsworthy event. It was unclear what happened to those 
Sikhs, but soon many other Sikhs followed, also seeking their fortunes. 

Small Sikh male worker communities soon sprang up all along the West Coast. From the early 
1900s until 1922, there were up to 100 Hindus working at a timber mill near Portland, Oregon, 
with their neighborhood nicknamed "Hindu Alley." In San Francisco, a Hindu temple was dedi-
cated in 1908. In the Central Valley city of Stockton, California, the first organized society of 
Sikhs was formed in 1911, with a temple built the following year. And in 1912, six Indians en-
rolled as students at UC Berkeley. 

Relations were not always so har-
monious, as Indians were seen as 
a threat for jobs by local workers. 
In 1907, in the city of Bellingham, 
Washington, a mob of about 500 
men attacked boarding houses and 
mills, forcing about 300 Indians to 
flee. And restrictive laws, such as 
the 1913 Alien Land Law in Califor-
nia aimed at preventing Chinese 
and Japanese from owning and 
farming land, also affected Indian 
immigrants. 

No significant immigration took 
place until the 1965 Immigration 
Act. Only 7,629 immigrants from 
South Asia are said to have arrived 
in the United States by 1965. The 
2000 Census counted nearly 1.7 
million non-mixed Asian Indians, a 
100 percent increase over 1990, 
and an increase of almost five times over the 1980 population. 

A significant proportion of the Indian American population are ethnic Indo-Caribbeans. Indians 
were brought by the British to the Caribbean beginning in the early 1800s as indentured work-
ers. The majority went to three countries -- Guyana, Trinidad and Tobago, and Suriname -- but 
others went to Jamaica, St. Lucia, and other countries up until the early 20th century. Even 
today, Indians comprise about half of the population of Guyana, while in Trinidad and Tobago, 
Indians comprise about forty percent of the population. The Census does not track lndo-
Caribbeans separately; they may identify themselves as Asian Indian or Pakistani, or choose 
the Caribbean country of origin. 
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Demographic Characteristics 

An East-West Center study of Asian Indians in the United States based on 1980 Census data 
concluded that Asian Indians are extremely well-assimilated economically, but very diversified 
in other areas such as cultural, religious, and other dimensions. According to the recent Cen-
sus data, Indians had the highest median household income, family income, per capita in-
come, and annual median income of any foreign-born group. 

The Asian Indian American population is dominated by young working-age people. Nearly four 
in ten are between the ages of 20 and 40. The true figure may have been even higher; some 
temporary immigrant workers (such as H1-B visa holders) and their families might not have 
completed the 2000 Census forms due to confusion over whether they should complete the 
Census forms (they were supposed to). The Asian Indian community is not only very young 
compared to the white population, it is aging slowly. The median age changed from 28.9 years 

in 1990 to 30 years old in 2000. 

Slightly more than one-quarter of the Asian Indians in 
the United States were born in the United States. 51.3 
percent were born in India; another ten-plus percent 
were born in other countries such as Pakistan, Bangla-
desh, and Guyana, where a sizable Indian population 
lives. That leaves about 15 percent born in other parts 
of the world, such as the Caribbean, evidence of the 
wide scope of the Indian diaspora. 

Asian Indians are highly concentrated in the North-
eastern part of the United States. About 35 percent 
live there, with more than 400,000 Asian Indians call-
ing the New York City metropolitan area home. South-
ern and Western regions of the United States serve as 
homes to more than half of Asian Indians. The San 
Francisco Bay Area has the highest percentage of 
Asian Indians. 

Success and Mobility, But With Some Exceptions 

The educational attainment of Asian Indians far exceeds those of local populations for any 
given marital status or age group. It is important to note that most Asian Indians allowed to 
emigrate to the United States have completed their bachelor's or master's degree. This selec-
tivity is an important factor that contributes to higher levels of education among Asian Indian 
Americans. The 2000 Census data shows that about 54 percent of Asian Indians held a pro-
fessional or college education. Among Asian Indians 20 years or older, only 25 percent have 
high school diplomas or lower, with the remaining 75 percent population having some college 
or professional degree. 

The average salary earned by an individual Asian Indian worker in 2000 was $29,745. The dif-
ference is wide between the sexes: males' average annual salary was $40,551, compared to 
$16,078 for females. These gender differences closely follow the educational differences noted 
earlier and the type of employment sought by Asian Indian males and females. 
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There are ongoing debates on whether Asian Indians should be included in affirmative action 
policies, and whether businesses owned by Asian Indians should qualify for minority status. 
For instance, some Chinese Americans in San Fran-
cisco protested against including Asian Indians 
among beneficiaries of a citywide affirmative action 
program aimed at under-represented Asian Pacific 
Americans. 

The demographics of Asian Indians in 2000 were 
very favorable for them to advance socioeconomi-
cally as a group. The percentage of young, working 
people is very high relative to the number of elderly 
and children. Provided with equal opportunity, this 
youthful community looks set to achieve high levels 
of education, climb the occupational ranks, and in-
crease their incomes and wealth. While Asian Indi-
ans do boast the highest median household income 
for any ethnic group in the country, the mainstream 
media often ignores the possibility that their incomes 
may lower than whites with similar educations and 
degrees. 

Furthermore, the 2000 Census showed that many Asian Indian households had relatives living 
with them meaning that the larger average household size is a big reason for the larger house-
hold incomes. Finally, the concentration of Asian Indians predominantly in East and West 
Coast cities, means that the higher cost of living there also offsets any gains in household in-
comes. The bottom line is that it is very likely that when one controls for educational achieve-
ment and experience, Asian Indians may still be earning significantly lower wages than major-
ity population with similar characteristics. 
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A Legacy of Overcoming Preconceptions 

The Japanese American population was established by immigration in two major historical 
periods before and after World War Ii. In the eight decades before World War II, roughly 
450,000 Japanese migrated to the United States (including Hawaii when it was an independ-
ent country, then a U.S. territory). The greatest concentration began in 1885, with the start of 
the mass labor migration, and ended in 1924, when the United States forbade immigration by 
"aliens ineligible to citizenship." 

This first major wave of Japanese immigration established the Japanese American commu-
nity. The majority of Japanese immigrant (Issei) women arrived from 1908�1924, entering as 
wives of men previously settled in the United States, and the resulting concentrated period of 
family formation produced the first American-born generation, the Nisei. A post-WWII baby 
boom generation, the Sansei, reached its peak in the early 1960s. Although the current gen-
eration of young people is sometimes referred to as Yonsei (or the fourth generation), this age 
cohort is a much more complex mixture of ethnic, racial, and intergenerational backgrounds. 

Japanese immigration is seen by many, including 
Japanese Americans themselves, as being small or 
of negligible size. But during the period from 1965 
(when racial restrictions on Asian immigration were 
finally removed) to 2000, there were 176,000 Japa-
nese immigrants, a number similar to Pakistanis 
(204,000) Thais (150,000), Cambodians (206,000), 
Hmong (186,000), and Laotians (198,000). 

Japanese-born wives of American citizens account 
for perhaps half of all Japanese immigrants to the 
United States. From 1945 to 1985, Japan was the 
sixth largest source of foreign spouses (mostly fe-
male) immigrating to the U.S. During that period, 
the 84,000 foreign-born spouses made up well over 
half (55 percent) of the 154,000 immigrants from 
Japan. The husbands include Japanese Americans 
as well as Americans of other backgrounds. 

Demographic Characteristics 

With a median age of 36.5 years of age in 1990, the Japanese American population was older 
than the overall U.S. population (33.0 years), and the overall Asian American population (30.4 
years). The sex ratio was slightly skewed, with females making up 54 percent of the total 
Japanese American population. U.S. natives were evenly divided, at 50-50. But 63 percent of 
foreign-born Japanese immigrants were female. 

Over 60 percent of all Japanese Americans live in two states, California (34 percent) and Ha-
wai'i (26 percent). Almost 73 percent live in the West and while there has been some disper-
sion in the pattern over the last 30 years, it is a matter of greater growth outside the historic 
core areas, rather than a loss at the core. 
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In the spring of 2001, rather startling Census information reported that the Japanese American 
population was shrinking. Census Bureau statistics revealed that the Japanese American 
population had fallen from about 848,000 in 1990 to 797,000 in 2000. The explanations given 
for the apparent decrease included low birth rates, high rates of outmarriage and assimilation, 
and low levels of immigration. But a year later, the Census Bureau issued a second set of 
more detailed figures, showing that there are 1.15 million Americans who claimed at least par-
tial Japanese ancestry. 

The apparent discrepancies in the two popu-
lation figures were due to a change in the 
2000 Census that allowed individuals to be 
classified as being of more than one race or 
ethnic group. Under this system almost 
797,000 persons were reported as Japanese 
only. Another 350,000 were reported as 
Japanese in combination with one or more 
other racial/ethnic ancestries. The total 
Japanese American population, including 
mixed-race and mixed-ethnic people, is thus 
over 1.1 million. 

In spite of the perception of shrinking num-
bers, the historical statistics show the exact 
opposite. In fact, the Japanese American 
population has nearly doubled since 1970, 
and is more than triple the 1950 count. Al-
though the rate of increase is mild compared 

with other APA groups, the number of Japanese Americans has been slowly but steadily grow-
ing for decades. Over two-thirds of all Japanese Americans were born in the United States -- 
the highest proportion among all APAs. 

The Magnitude and Meaning of Japanese Intermarriage 

Japanese American intermarriages to non-Japanese -- which were once very few due to anti-
miscegenation laws, segregation, and ethnic preferences -- have risen very rapidly since the 
end of World War II: from perhaps 10 percent in the 1950s, to about 30 percent in 1980, to 
over 40 percent in 1990. The trend is almost certain to continue; in 1990, about three-quarters 
of young U.S.- born Japanese American married adults were wed to non-Japanese, according 
to demographers Larry Shinagawa and Gin Yong Pang. 

In the 1960s and 1970s, marriages between American-born Japanese Americans and White 
Americans became the dominant intermarriage pattern. In the 1980s however, there was a 
shift towards marriages to other Asian Americans and by 1990, marriages with other Asians 
rose to become the majority of Japanese American intermarriages. Japanese American inter-
marriage was once assumed to represent assimilation to the White American majority. But this 
newer trend suggests the "Asian Americanization" of Japanese Americans. 

Intermarriage has inevitably led to the emergence of a large and growing mixed-ancestry Japa-
nese American population. Almost 70 percent of the total Japanese American population is 
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identified as entirely Japanese, and over 30 percent are partially Japanese in various combina-
tions with other Asians and other (non-Asian) races, the highest proportion of mixed-ancestry 
members among the dozen largest Asian groups. 

Demographically, the future of the Japanese 
American community if not the present will in-
creasingly depend on the inclusion of Japa-
nese persons of mixed ancestry, and on these 
mixed- ancestry Japanese Americans identify-
ing themselves as such. 
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History and Waves of Immigration 

The history of Koreans in America began when some 7,000 Koreans were recruited and 
brought to Hawai'i as plantation laborers, from 1903-1905. They were brought in to meet the 
labor demand on the Hawaiian plantations after a series of laws barring Chinese labor immi-
gration were enacted. Before the door was completely closed in 1924 due to the National Ori-
gins Act, about 1,100 Korean "picture brides" were brought in. 

These brides were better educated than their male partners, and brought life and hope to the 
predominantly bachelor community. They actively took part in church activities and independ-
ence movements that helped free their homeland from Japanese colonial rule. Students and 
political exiles constituted the third group of early Korean immigrants and they provided signifi-
cant leadership in the pre-World War II Korean American community. Syngman Rhee, who 
later became the first president of the Republic of Korea, and Ahn Chang Ho, another political 
activist, are well known examples. 

American intervention in the Korean War (1950-53) trig-
gered the second wave of Korean immigration. American 
soldiers stationed in Korea brought home Korean brides, 
arranged adoption of war orphans to American homes, and 
sponsored students to come to the United States. Between 
1951 and 1964, approximately 6,500 brides, 6,300 adopted 
children, and 6,000 students came to this country. The num-
ber of Koreans who have immigrated to this country as 
adopted children, or brides of Americans, since the Korean 
War is more than 100,000 for each respective group. 

After 1965, students-turned professionals were able to ap-
ply for permanent residence visas in the United States un-
der provisions of the Hart-Cellar Act. Since 1970, close rela-
tives of permanent residents or citizens have comprised an 
overwhelming majority of the Korean immigrants coming to America. A total of 778,899 Ko-
rean immigrants were admitted to the U.S. between 1941 and 1998. Korean immigration 
peaked during the 1980s and annual admittance has steadily declined since 1987. 

Geographic Settlement Patterns 

Still, the historically steady and substantial inflow of immigration frorn Korea has accelerated 
the growth of the Korean population in the U.S. Since 1970, when it was about 70,000, the 
Korean population has increased more than fifteen-fold to 1.07 million in the year 2000 (1.23 
million when including Koreans who are part Asian, and mixed race). 

Forty-four percent of Koreans live in the West, compared to 22 percent of the general popula-
tion. Nevertheless, the geographic distribution has changed significantly since the 1960s, as 
Koreans have been quicker than other APAs to disperse themselves across the wider regions 
of the U.S. Travelers are likely to find at least one or more Korean churches with a sign written 
in Hangul characters in most metropolitan cities in America. Most remarkable is the increase 
in the numbers of Korean Americans in the South, which grew 46 percent between 1990 and 
2000. 
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Nonetheless, Koreans as a whole are still concentrated in just a few large metropolises. South-
ern California leads the way. More than a quarter million Korean Americans live in the Los An-
geles-Riverside-Orange County-San Bernardino-Ventura metro area. Next is the conglomerate 
encompassing New York City and the surrounding northern New Jersey, southwest Connecti-
cut, and eastern Pennsylvania area. Forty percent of all Koreans in the United States are 
found in these two regions. 

Korean churches, Korean supermarkets, and many other types of Korean firms serving mainly 
their own ethnic clienteles are found in these areas. Koreans also constitute a significant mi-
nority of the resident population in several cities in these areas. 

A Strong Tradition of Entrepreneurship 

Koreans are entrepreneurs par excellence. Surveys conducted in Los Angeles, Chicago, New 
York, and Atlanta confirm that about one-third of Korean immigrant households engage in a 
self-owned business. In the 1970s, a typical newly-arrived family would start a small business 
after a few years of work on assembly lines or with maintenance companies. Nowadays, many 
start business shortly after arrival thanks to the strong economy and liberalization of foreign 
exchange laws in Korea. 

The 1997 U.S. Economic Census confirmed many of the anecdotal pictures of Korean busi-
ness patterns that have been reported in Korean newspapers. With more than 155,000 busi-
nesses, Koreans rank third among APAs, after the Chinese and Indians. But their tendency to 
enter into business is one of the highest among all minority ethnic/racial groups. For instance, 
the rate of Korean business ownership is 71 percent higher than their share of the population, 
highest of all the major Asian ethnic groups. 

Why do Koreans concentrate in small business? Potential profitability is one obvious reason. 
But the more important reason is that many Korean immigrants face status inconsistency and 
the ensuing erosion of self-esteem after arriving in the U.S. A majority of Korean immigrants 
earned college degrees and held professional jobs before moving to America. Language diffi-

culties and unfamiliarity with American culture 
prevent many from finding a satisfactory job com-
mensurate with their education and work experi-
ence. Their options are: 1) work in a safe but 
lower-status and less rewarding job, or 2) oper-
ate their own business in a risky and difficult en-
vironment. Running one's own business is diffi-
cult and risky, but gives psychological satisfac-
tion of being one's own boss and a status of sa-
jangnim, or "president" in Korean. Many immi-
grants therefore opt for entrepreneurship. 

The data clearly show that within the American 
business structure and its clear racially-based 
hierarchy, Korean-owned firms occupy a 
"middleman" minority status sandwiched be-
tween the dominant group (non-Hispanic Whites) 
and less powerful classes (African Americans 
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and Hispanics). To compete successfully, Korean small business owners work long hours, mo-
bilize family labor, and ethnic resources. Husband and wife team up to operate the family busi-
ness without vacations or weekends. Their children also help during the afterschool hours. 

During a relatively short period in America, Korean immigrants have concentrated in building 
an economic base for themselves and for their children. For some, that means locating in poor 
urban minority-dominated ghettos; for others, it means moving into middle-class suburbs. Their 
lives involve mingling with both the poor and wealthy, the majority and the minority. Koreans 
have become a visible and significant minority in this multi-ethnic and multi-cultural nation. This 
hardworking, highly educated, and actively organized ethnic community is increasing its stake 
in the American society. The impact will be tremendous very soon when the second-generation 
of Korean Americans reach adulthood. 
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Displacement and Diversity 

Laotian Americans continue to be diverse in practically every respect: they speak several 
different languages in the home, follow many different religions, are dispersed throughout the 
United States, and fill niches at every point along the socioeconomic scale. According to the 
2000 Census, 198,203 Laotian Americans (not including Hmong, but including mixed-race and 
mixed-ethnicity Laotians) live throughout the United States. 

Nearly all of them either arrived in this country as refugees or are the children of refugees, 
beginning in 1975 when the Communist Pathet Lao defeated the U.S.-supported government 
of Laos. Resettlement in the U.S. increased dramatically in the late 1970s and 1980s, after 
hundreds of thousands of Laotians fled across the Mekong River to Thailand seeking safety in 
refugee camps. 

A total of 105,477 "first wave" refugees arrived in the 
United States from Laos between 1979 and 1981. 
Then from 1986 to 1989, a total of 52,864 "second 
wave" Laotians arrived. Currently, many non-profit 
organizations, such as the Southeast Asian 
Resources Action Center (SEARAC), Laotian 
American National Alliance, and the Lao American 
Women Association are playing key roles in the 
continuous support and advocacy for Laotian 
Americans. 

In terms of culture and language, the dominant group 
are the Lao Loum, or Lowland Lao, who make up 
seven-tenths of the population back in Laos. But there 
are many ethnic minority groups, including the 
Hmong, most of whom come from upland areas, thus 
earning them the broad label, Highland Lao. Other 
Laotian ethnic groups include the Khmu, Thaidam, 
and Lu-Mien (Yao). 

The Importance of Education for Mobility and Support 

Many Laotian arrived without a written language, little exposure to wage labor, and very little 
experience with formal schooling. Because of these pre-existing conditions, many lack the 
type of skills that today's workforce requires and instead, settle for low-skill jobs and as a 
result, they must work two jobs to make ends meet. One major consequence is that the 
children are left at home with little or no supervision. 

These children consequently suffer academically, because help is unavailable to them in their 
home environments. While some students have the ability to succeed, unfortunately not all 
students have the resources available to them to achieve higher learning -- lack of financial 
resources remain a major challenge. Another current problem in the community is the high 
rate of Laotian American youth going to prison, reportedly the highest rate among all 
Southeast Asian youth. Many reasons can be cited for this problem, but lack of parental 
involvement is a major factor. 
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Nonetheless, despite the initial challenges of adapting to a new country, many Laotians are 
able to find a means of fulfilling their educational goals, managing to overcome obstacles to 
higher learning. Most young refugees or children of refugees attribute their success to a 
growing network of Laotian Student Associations at college campuses. These associations 
provide academic support as well as a strong network of students who share similar cultural 
experiences. Student and professional groups are also influential, servicing the Laotian 
community. 

Maintaining Identity and Community 

One concern that the community now faces is declining cultural practices -- which include 
traditions, values, and language -- among a 
newer generation of Laotian Americans 
dispersed throughout the country. This 
dispersal challenges a traditionally 
concentrated and inclusive community. 
Such Laotian American enclaves now exist, 
though still rare, in those states with a 
greater number of Laotian Americans, such 
as New Iberia in Louisiana, San Diego and 
Fresno in California, and the Washington 
D.C. metropolitan area. 

The traditional Laotian American family 
extends beyond a nuclear one, with 
grandparents and elders serving as 
respected household leaders. Elders 
continue to pass down many folktales and 
stories to first generation Laotian Americans 
through oral tradition, an important aspect of 
Laotian culture. The oral culture is a 
significant teaching tool for the elders 
because many can only speak, but not write, 
in their own language. But language barriers 
between Laotian-speaking parents and their 
English-speaking children are making them 
unable to share their unique Laotian and 
American experiences with each other. 

Most Lowland Lao practiced Theravadha Buddhism in Laos. It's a practice they have carried 
on in the United States, one which has been very helpful for community-building purposes. 
These temples provide a place for interaction among different generations of Laotian 
Americans and offer weekend language school and other classes like classical dance and 
music. Because the Lowland Lao have a long-established history of formal education through 
Buddhist temples, these classes are merely a continuation of the tradition of learning via 
temple teaching. 

Ethnic division among Laotian Americans signifies the rich culture and abundant diversity. 
While embracing the differences, Laotian Americans must realize that one unified voice is a 
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key to social, educational, and political advancement in the United States. Within the 
grassroots community, it's also important that all generations of Laotian Americans past, 
present, and future focus on the common issues that face the community. 
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Counting Is Not A Simple Matter 

The racial/ethnic classification of the Pacific Islander population always seems to be changing. 
"Hawaiian" remained the only Pacific Islander group listed in Census questionnaires 
separately until 1980, when "Guamanian" and "Samoan" were added. That year, the Census 
counted about 260,000 Native Hawaiian and Pacific Islanders (NHPI). In 1990, the category 
"Other Asian or Pacific Islander" was added to the questionnaire along with a write-in area for 
all unspecified groups of Polynesian, Micronesian or Melanesian cultural backgrounds. The 

1990 Census counted 365,000 NHPIs, a 41% 
increase over 1980. 

In response to calls by Native Hawaiian and 
Pacific Islander activists, the Census Bureau split 
NHPIs off from Asians to become a sixth basic 
racial category, along with the existing white, 
black, American Indian, Asian, and Some Other 
Race (Latinos/Hispanics are treated as an ethnic, 
rather than racial, group). The 2000 Census 
further allowed respondents to pick more than 
one racial identity and as a result, divining what 
the exact NHPI population is became more 
difficult, especially since a huge proportion-more 
than half of all NHPIs-are of multiracial ancestry. 

Examining the 2000 Census report on the NHPI 
population, we see an increase of 9.3%, from roughly 365,000 people in 1990 to 399,000 in 
2000, using the NHPI-alone numbers. When including multiethnic and multiracial NHPIs, the 
increase jumps to 140%, to 874,000 total in 2000. Native Hawaiians make up about 45% of all 
NHPIs. Also, Pacific Islanders residing in the U.S. territories of Guam, American Samoa, 
Northern Mariana Islands, and the U.S. Virgin Islands are completely excluded by the Census. 
Seventy-three percent of NHPIs lived the thirteen-state Western region and in fact, 58% lived 
in just two states: Hawai'i (282,667) and California (221,458). 

Native Hawaiians 

The Native Hawaiian population was estimated between 400,000 and 800,000 in 1778, the 
year that Briton Captain James Cook arrived in Hawai'i. The monarchy originally founded by 
King Kamehameha I in 1810 was overthrown in 1893 by U.S. naval forces and in 1898, the 
U.S. annexed the islands as the Republic of Hawai'i. Through diseases introduced into the 
islands by colonization, by 1900 the pure Native Hawaiian population declined to 29,800 with 
another 7,800 Hawaiians of mixed ancestry. 

According to the 2000 Census, Native Hawaiians and part-Native Hawaiians number 239,655 
and comprise about 20% of Hawai'i's population. Another 161,500 persons with Hawaiian 
ancestry live in the continental U.S. In Hawai'i, Native Hawaiians earn lower incomes, hold 
lower-status jobs, and have the highest unemployment rate of all the ethnic groups in the 
islands. Due to their low incomes that hinder access to health care, Native Hawaiians also 
suffer higher disease, cancer, and mortality rates and their life expectancy is shorter by eight 
years than other groups. 
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As an indigenous minority group, Native Hawaiians are recognized as having a "special trust 
relationship" with the U.S. government, similar to Native American Indians (along with Native 
Alaskans), entitling them to special programs and resources. However, in February 2000, the 
U.S. Supreme Court reversed established policies of the U.S. Congress and ruled that the 
composition of the trustees who control Native Hawaiian rights and entitlements (the Office of 
Hawaiian Affairs, or OHA) was unconstitutional because they were based on racial identity 
qualifications. This decision basically throws into question the fundamental rights of Native 
Hawaiians. 

In light of the ruling, Hawai'i's two Senators, Daniel 
Akaka and Daniel Inouye introduced the "Native 
Hawaiian Government Reorganization Act" (aka the 
"Akaka Bill") before Congress in 2000. The bill would 
formally extend the federal policy of self-
determination to Native Hawaiians and put them on 
the same legal status as Native American Indians. 
Opponents of the bill argue that it promotes racial/
ethnic separatism and that similar to debates about 
affirmative action, non-Hawaiians should not unfairly 
bear the consequences of reconciling events that 
occurred several generations ago. 

Hawaiians have a saying, Aloha mai no, aloha aku -- 
When love is given, love should be returned. 
Sovereignty supporters believe that now is the time 
for aloha to be acknowledged and returned to the 
Native Hawaiian people and their descendents. The 
Akaka bill would provide an avenue for both the 
people of Hawai'i and the U.S. Congress to correct 
the historical injustices they have suffered 
collectively as a people, and enable them to exercise self-determination through self-
governance, in order to heal as a people. 

The House version of the bill (H.R. 505) passed on October 24, 2007 and the Senate version 
is still being considered. 

Samoans and Guamanians 

There are more than 130,000 Samoans living in the U.S., with two-thirds being monoracial and 
another third being multiracial. That's nearly a threefold growth from the 1990 population of 
49,345. Like the Native Hawaiians, they are considered Polynesians, and are theorized to 
have migrated from the west (the East Indies, the Malay peninsula or the Philippines) as far 
back ago as 1,000 B.C.E. Today, the islands are divided up into American Samoa and Samoa. 
The former is only 76 square miles, has a population of around 67,000, and sends a delegate 
to the U.S. Congress. Samoa, known as Western Samoa until 1997, is an independent nation 
with islands totaling 1,090 square miles, and a population of 179,058. 

The economy of American Samoa remains undeveloped; nearly one-third of workers are 
employed in the fishing or canning industry. Tourism has not taken off. In recent years, one of 
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American Samoa's main exports has been football players. There are more than 200 playing 
Division I college football, and 28 in the NFL, reported ESPN in 2002. Perhaps the most 
famous has been linebacker Tiaina "Junior" Seau. 

After Samoans, the next-largest NHPI group are the 
natives of the island of Guam, also known as 
Chamorro. There are only about 157,000 people living 
on today's multicultural Guam, of whom about half are 
Chamorro. So like American Samoa, a larger number 
of Chamorro actually live abroad-in the U.S., there are 
nearly 93,000 people of pure or part-Chamorro 
descent. 

Today the U.S. military maintains a large, albeit 
declining, presence in Guam, with 23,000 military 
personnel and their families living on the island. 
Though the government has lobbied to free Guam 
from its "unincorporated" U.S. territory status, the 
island has yet to be granted the Commonwealth 
recognition given Puerto Rico. And although the 
people are given U.S. citizenship, they do not vote in 
U.S. presidential elections. Economically, the growing 
tourist industry catering to Japanese visitors has 
helped offset the military downsizing. 

Socioeconomic Characteristics of NHPIs 

Besides the cultural and ethnic differences between Asians and Pacific Islanders, one of the 
main motivations for NHPI activists to fight for separate racial recognition by the Census 
Bureau was the very real socioeconomic differences between the groups. Indeed, while some 
NHPIs have very high incomes and educations, a disproportionate percentage are 
impoverished, have lower educations, and may require or need public assistance. The model 
minority myth surrounding Asian Americans, which obscures problems with disadvantaged 
members of the group, has hurting NHPIs, too. 

In terms of aggregate figures, NHPIs tend to lag behind most other groups. The per-capita 
income in 1999 for NHPIs was $15,054. That is 37% lower than the $23,918 per capita income 
for Whites and 31% lower than the $21,823 figure for Asian Americans. NHPI households had 
a median 1999 income of $42,717 -- higher than the overall U.S. median figure of $41,994, 
simply because NHPIs tend to have larger families and more workers per household. 

The percentage of NHPIs enrolled in school or college as of 2000 was 35.4%, which ranked 
higher than both the 26.1% of Whites and 33.5% of Asians. That may be indicative of the 
relative youthfulness of the NHPI population more than anything else -- the median age for the 
general population is 35.3 years old; for Asians, it is 31.1 years old, while for NHPIs it is just 
25.4 years old. However, in educational attainment for those 25 years or older, about one 
quarter of NHPIs has a bachelor's degree or more. This lags behind Asian Americans, with 
44.1% having a bachelor's degree or more. 

http://www.asian-nation.org/model-minority.shtml
http://www.asian-nation.org/model-minority.shtml
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A Community Formed Through Revolution 

Compared to the roughly 2.7 million Chinese living in America, the Taiwanese American 
population is a tiny drop in the bucket. The 2000 Census counted just 144,795 Taiwanese 
Americans in the United States, with more than 75,000 -- or about half -- living in California 
(there are also Taiwanese clustered around Washington D.C., Houston, and the suburbs of 
New York City). 

Like the Cantonese or Shanghairiese, the Taiwanese are ethnically Chinese, though, like the 
above groups, they speak their own dialect in addition to Mandarin, Still, there are important 
reasons why Taiwanese Americans maintain a distinct identity. After being defeated by the 
Communists, the Nationalist government -- along with a million and a half Chinese -- fled the 
mainland for the island of Taiwan in the late 1940s, where they established a U.S.-backed 
government. 

But repression during the early days of the regime 
-- many Taiwanese opponents to the nationalists 
were killed or imprisoned -- as well as the 
quashing of local traditions bred resentment. Most 
native Taiwanese, unlike the newer arrivals, 
fiercely oppose reunification with the mainland, 
Today, Taiwan is no longer ruled by a military 
government, but by the Democratic Progressive 
Party (DPP), which represents the majority native 
Taiwanese population. The DPP firmly opposes 
reunification with China. 

Like most other Asian groups, the Taiwanese first 
started coming to the United States in large 
numbers during the mid-1960s under provisions in 
the new immigration laws that allowed in the 
skilled and highly-educated. As a result, the 
Taiwanese American population is mostly well-
educated and well-off: among Taiwanese 25 
years or older, 60 percent had a bachelor's degree or better in 1990, compared to a rate of 40 
percent among Chinese, and 20 percent among all APAs. 

Among those employed 16 years or older, 82 percent of Taiwanese Americans were either in 
"managerial and professional specialty occupations" or "technical, sales and administrative 
occupations," compared to 67 percent for all Chinese and 58 percent in the general 
population, in 1990. The average family income in 1990 was more than $62,000, versus 
$51 ,931 for all Chinese, and $43,803 for the general population. At the same time, 11 .2 
percent of Taiwanese families in 1990 were below the poverty level -- higher than the overall 
population's figure of 10 percent. 
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The First Suburban Asian American Enclave 

Though Taiwanese communities can be found all over the United States, the unofficial capital 
of Taiwanese America is the Los Angeles suburb of Monterey Park. More than 61 percent of 
the population in the year 2000 was Asian, with the largest slice being Taiwanese immigrants. 
Monterey Park's transformation into "Little Taipei" is due almost single-handedly to the late 
Chinese American real estate developer, Frederic Hsieh. 

In 1970, two years before Hsieh bought his first property in Monterey Park, the city was about 
50 percent white, 34 percent Hispanic, and 15 percent Asian, with the majority of the Asians 
being Japanese. Hsieh promoted Monterey Park to the new, increasingly-moneyed immigrants 
just then arriving from Taiwan and Hong Kong, who were seeking an alternative to settling in 
Chinatowns in San Francisco and New York. 

Cleverly, Hsieh translated Monterey Park in 
Chinese into Mengtelu Gongyuan, 
meaning "Lush, Very Green Park." He 
promoted the city's telephone area code 
818 -- as the number 8 is considered 
lucky by the Chinese and many other 
Asians -- and the suburb's good schools, 
always a factor for immigrant families. In 
1977, Hsieh told Monterey Park's 
incredulous Chamber of Commerce, 
"You may not know it, but [Monterey 
Park] will serve as the mecca for Chinese 
business." 

By the 1980s, Hsieh's vision had come 
true. In 1996, at least two-thirds of 
Monterey Park's 5,000 businesses were 
owned by Chinese. Monterey Park had a 
Chinese mayor, and a predominantly 
Asian city council. 

The influx brought a backlash. "Will the 
last American to leave Monterey Park 
please bring the flag?" read a sign at a local gas station. The city council debated whether to 
make English the official language and force businesses to put up English language signs. The 
conflict eventually subsided, and Monterey Park and the neighboring suburbs are now a 
relatively shining example of a multicultural community. 

By the late 1990s, immigration from Taiwan slowed. The country's standard of living had risen; 
there was less economic incentive to leave. In 1989, 13,974 Taiwanese immigrated to the 
United States; ten years later, the number was barely half of that. Also, many of the wealthier, 
more-established Chinese and Taiwanese had moved east to suburbs like San Marino or 
South Pasadena, or south to Orange County suburbs like Tustin and Anaheim Hills. But 
Monterey Park remains the cultural and business capital of Taiwanese in Los Angeles and, by 
extension, in the rest of the country. 
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From Refugees to Resettlement 

From refugees to full American citizens, the Vietnamese American and Chinese Vietnamese 
American communities have grown to a total of 1.22 million members, making them the fifth-
largest group among APAs. Community leaders maintain that the Vietnamese continued to 
be undercounted in 2000, primarily for two reasons: underreporting by the Vietnamese 
themselves; and because many Chinese Vietnamese identified themselves simply as 
"Chinese" rather than "Vietnamese." 

There were five major waves of Vietnamese immigration to 
the United States. The events of April 1975 triggered the first 
wave, when over 100,000 sought a way to escape as South 
Vietnam was taken over by the Communists from the North. 
The second movement came during the 1978 "boat people" 
phenomenon. Thousands of Vietnamese fled to neighboring 
countries, most of them in rickety, overcrowded boats. The 
result was one of the most massive relief efforts in United 
Nations history. 

As more refugees languished in camps in countries that were 
not always willing to provide asylum, the U.S. set up the 
Orderly Departure Program to alleviate the situation and 
allow these refugees entrance into U.S. borders. In 1987, the 
Amerasian Homecoming Act brought over 30,000 children 
(and their immediate family members) of American military 
and civilian personnel stationed in Vietnam during the 
conflict. And through its Humanitarian Operations program, 
the U.S. admitted thousands of Vietnamese -- mostly former 

South Vietnamese soldiers, political prisoners and their families -- who had suffered under 
Communist reeducation programs. 

A Need for Solidarity and Community 

A policy to scatter the Vietnamese refugees around the country with a number of sponsors 
was implemented in order to minimize the impact on host communities. But within a few 
years, many Vietnamese, especially those settled in isolated, rural locales, moved to urban 
areas with warmer weather and large Asian immigrant populations. This secondary internal 
movement of migration led to the concentration of Vietnamese in the West Coast and the 
South. 

Like other Asian immigrants, Vietnamese immigrants tend to gravitate toward urban areas. 
New enclaves have changed the face of entire blocks or inner city areas. They remarkable 
growth surprised not only geographers and census takers, but also politicians and 
government officials counting on support from the APA community. For example, in Orange 
County alone, nearly 45,000 firms were owned by APAs in 1997 with the majority owned by 
Vietnamese. 

While California remains the state with the largest Vietnamese population, the percentage of 
Vietnamese living in California decreased during the 1990s. The downward trend of the 
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electronics industry in which many Vietnamese were employed, coupled with unaffordable 
housing, prompted the departures. Economic growth in places like Texas, Florida and 
Louisiana attracted a great number of Vietnamese. 

New Orleans attracted numerous Vietnamese and has experienced population growth 
because of its fishing opportunities, strong Catholic community, and mild climate. New 
numbers warrant our attention: in the Northeast, there were 115,000 Vietnamese, while the 
Midwest was close behind at 107,000. The South registered 336,000 Vietnamese. The 
population increase in the Midwest is a major shift from the 1990s. In fact, over the past 
decade, the Vietnamese population doubled in cities like Wichita, to more than 7,000, and to 
nearly 6,000 in Grand Rapids (MI). 

Initial Difficulties, Then Looking 

Forward 

Unlike regular immigrants trying to adjust to 
a new environment, forced immigrants like 
the Vietnamese are usually less-prepared for 
the new society; many had little English 
language skills to begin their new life. They 
needed a number of services set up jointly 
by government agencies and non-profit 
groups. Programs ranging from English 
language training to employment 
development were established to assist 
these new immigrants during their initial 
resettlement. Given that the U.S. slowly 
phased out funds and programs for 
Southeast Asians in the 1990s, the 
Vietnamese are faring well today. 

Restaurants, and small businesses such as 
nail salons, food stores, and import-export 
shops, are niches where many Vietnamese 
are finding economic success. In 1997, Vietnamese owned 97,764 businesses employing 
79,035 people with $9.3 billion in sales. About 16 percent of the businesses were retail shops, 
which reaped nearly $3 billion in sales. 

The United States' lowering of its trade embargo with Vietnam, along with the liberalization of 
the political climate in Vietnam, have greatly affected immigration trends. While there are still a 
small number of Vietnamese immigrants awaiting admission and resettlement in the United 
States, they are the last of this Southeast Asian phenomenon of the last century. 

Now, issues of intergenerational differences, family changes, political involvement and 
empowerment, as well as the development of economic centers around the United States, are 
becoming more important for forward-looking Vietnamese Americans. A second- generation of 
Vietnamese Americans that see themselves as Americans rather than unwilling exiles is 
emerging. Compared to other established APA communities, the Vietnamese and Chinese 
Vietnamese Americans face a unique challenge. But the future looks positive based on past 
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achievements. 
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Student API Organizations 

Organization Nationality 
Contact 
Name  Contact Information Website School 

Filipino Organi-
zation of 

Catholic Uni-
versity stu-

denets 
(FOCUS) Philippines 

Presi-
dents: 

Alfonso 
Caraos/ 
Melanie 
Singh d6focus@gmail.com 

www.myspace.com/
cua_focus Catholic University 

Asian Student 
Association 

(ASA/APASU) API   apa-l@american.edu   American University 

the Philippine 
Society 

(BARKADA) Philippines   
barkada-

l@american.edu   American University 

South Asian 
Student Alli-
ance (SASA) 

South 
Asian   sasa@american.edu   American University 

Asian Pacific 
American 

Graduaet Stu-
dent Associa-

tion API   no email   University of Maryland 

Anokha 
Bangla-

desh 
Ranjani 

Lyer 
ran-

jani_iyer@hotmail.com   University of Maryland 

Asian Ameri-
can Student 

Union (AASU) API Jen Park aasu-board@umd.edu   University of Maryland 

Bangladesh 
Student Asso-

ciation 
Bangla-

desh 

Afrin 
Chow-
dury umcp-bsa@umd.edu   University of Maryland 

Chinese Cul-
ture Club 

(CCC) China 
Michelle 

Yu myu514@umd.edu   University of Maryland 

Chinese Stu-
dent Associa-

tion (CSA) China 

Jeff 
Tang       

Lauren 
Wong 

jefftangy@gmail.com  
lawong@umd.edu   University of Maryland 

Filipino Cultural 
Association 

(FCA) Philippines 

Jona-
than 

Sterlin sterlin7@umd.edu   University of Maryland 

Hindu Student 
Council (HSC) 

South 
Asian 

Margi 
Sheth hscumcp@hotmail.com   University of Maryland 

Indian Student 
Association 

(ISA) India 

Rahul 
Singh 
Nina 

Rawtani 
rahuls7@umd.edu 
nrawtani@umd.edu   University of Maryland 

mailto:d6focus@gmail.com
http://www.myspace.com/cua_focus
http://www.myspace.com/cua_focus
mailto:apa-l@american.edu
mailto:barkada-l@american.edu
mailto:barkada-l@american.edu
mailto:sasa@american.edu
mailto:ranjani_iyer@hotmail.com
mailto:ranjani_iyer@hotmail.com
mailto:aasu-board@umd.edu
mailto:umcp-bsa@umd.edu
mailto:myu514@umd.edu
mailto:jefftangy@gmail.com
mailto:jefftangy@gmail.com
mailto:sterlin7@umd.edu
mailto:hscumcp@hotmail.com
mailto:rahuls7@umd.edu
mailto:rahuls7@umd.edu
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Student API Organizations 

Organization Nationality 
Contact 
Name  Contact Information Website School 

Korean Cam-
pus Ministry 

(KCM) Korea   
hym-

n4lord@gmail.com   University of Maryland 

Korean Stu-
dent Associa-

tion (KSA) Korea 

Brian 
Corbett 
Jessica 

Lee 
bcorbett@umd.edu 
jlee415@umd.edu   University of Maryland 

Pakistani Stu-
dent Associa-

tion (PSA) Pakistan 
Yasir 

Siddique yas0203@umd.edu 
executive board                  

psaboard@umd.edu University of Maryland 

Public Asian 
Newspaper API       University of Maryland 

South Asian 
Fellowship 

South 
Asian       University of Maryland 

Sri Lankan 
Association Sri Lanka 

Amali 
Wi-

jeweera 
suramya 
Fonseka 

awijewee@umd.edu 
sfonseka@umd.edu   University of Maryland 

Taiwanese 
American Stu-
dent Associa-
tion (TASA) Taiwan 

Kevin 
Chai           
Pei-
Shan 
Wu 

Chai.kevin@gmail.co
m 

pswl4ever@hotmail.co
m   University of Maryland 

Thai Student 
Association Thailand 

Shivani 
Patnaik   
Pritma 
Arora 

spatnaik@umd.edu 
pmarora@hotmail.com   University of Maryland 

Indian Student 
Political Action 

Committee 
(USINPAC) India       University of Maryland 
Vietnamese 

Student Asso-
ciation Vietnam 

Jessica 
Ton jesspeachi@aol.com   University of Maryland 

mailto:hymn4lord@gmail.com
mailto:hymn4lord@gmail.com
mailto:bcorbett@umd.edu
mailto:bcorbett@umd.edu
mailto:yas0203@umd.edu
mailto:awijewee@umd.edu
mailto:awijewee@umd.edu
mailto:Chai.kevin@gmail.com
mailto:Chai.kevin@gmail.com
mailto:Chai.kevin@gmail.com
mailto:Chai.kevin@gmail.com
mailto:spatnaik@umd.edu
mailto:spatnaik@umd.edu
mailto:jesspeachi@aol.com
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Student API Organizations 

Organization Nationality 
Contact 
Name  Contact Information Website School 

South Asian 
Women of 

Mason 
South 
Asian 

Arnreen 
Panjwani apanjwan@gmu.edu   George Mason University 

Afghan Student 
Union 

Afghani-
stan 

Husna 
Azimi hazimi@gmu.edu   George Mason University 

Asian pacific 
American Coa-

lition API 
Elina 
Kim ekimd@gmu.edu   George Mason University 

Bengali Patriots 
Bangla-

desh 
Inayah 
Zaman izaman1@gmu.edu   George Mason University 

Chinese Stu-
dent & Scholar 

Association China 
Qiuyi 
Jiang qjiang2@gmu.edu   George Mason University 

Circle for Japa-
nese Interests Japan 

Laura 
Shaw lshaw1@gmu.edu   George Mason University 

Filipino Cultural 
Association 

(FCA) Philippines 

Vincent 
Lacscma

na vlacsama@gmu.edu   George Mason University 

Indian Student 
Association 

(ISA) India 
Sandeep 
Sharma ssharma8@gmu.edu   George Mason University 

Korean Student 
Association 

(KSA) Korea 
Joohyun 

Lee jleee@gmu.edu   George Mason University 
Pakistan Stu-

dents Associa-
tion Pakistan 

Ahsan 
ljaz aijaz@gmu.edu   George Mason University 

mailto:apanjwan@gmu.edu
mailto:hazimi@gmu.edu
mailto:ekimd@gmu.edu
mailto:izaman1@gmu.edu
mailto:qjiang2@gmu.edu
mailto:lshaw1@gmu.edu
mailto:vlacsama@gmu.edu
mailto:ssharma8@gmu.edu
mailto:jleee@gmu.edu
mailto:aijaz@gmu.edu
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Student API Organizations 

Organization Nationality 
Contact 
Name  Contact Information Website School 

Republic of 
China Student 

Association China 
Pei-Chi 

Lin plin@gmu.edu   
George Mason Univer-

sity 

Thai Students 
Organization Thailand 

Thanit 
Baker tbaker1@gmu.edu   

George Mason Univer-
sity 

Vietnamese 
Student Asso-

ciation Vietnam Lisa Le ele1@gmu.edu   
George Mason Univer-

sity 

Korean Gradu-
ate Student 
Association Korea 

Byeongh
wa Park bpark@gmu.edu   

George Mason Univer-
sity 

Vietnamese 
Student Asso-

ciation Vietnam 
Khanh 

Vu kvu@nvcc.edu   NOVA-Annandale 

Muslim Stu-
dent Associa-

tion API   
msa@students.trinityd

c.edu   Trinity 

Vietnamese 
Student Asso-
ciation (VSA) Vietnam   gwu_vsa@gwu.edu 

www.gwu.edu/~vietclub/
index.html 

George Washington 
University 

South Asian 
Society of 

George Wash-
ington Univer-
sity (GWSAS) SA   saso@gwu.edu 

www.gwsas.org/
index_main.html 

George Washington 
University 

Korean Stu-
dent Associa-

tion (KSA) Korea   ksa@gwu.edu www.gwuksa.org 
George Washington 

University 
Chinese 

American Stu-
dent Associa-

tion China   casa@gwu.edu www.gwu.edu/~casa 
George Washington 

University 

mailto:plin@gmu.edu
mailto:tbaker1@gmu.edu
mailto:ele1@gmu.edu
mailto:bpark@gmu.edu
mailto:kvu@nvcc.edu
mailto:msa@students.trinitydc.edu
mailto:msa@students.trinitydc.edu
mailto:gwu_vsa@gwu.edu
http://www.gwu.edu/~vietclub/index.html
http://www.gwu.edu/~vietclub/index.html
mailto:saso@gwu.edu
http://www.gwsas.org/index_main.html
http://www.gwsas.org/index_main.html
mailto:ksa@gwu.edu
http://www.gwuksa.org/
mailto:casa@gwu.edu
http://www.gwu.edu/~casa
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Student API Organizations 

Organization Nationality 
Contact 
Name  Contact Information Website School 

Asian Student 
Alliance API   asa@gwu.edu www.gwu.edu/~asa 

George Washington 
University 

South Asian 
Society (SAS) API   

gtown-
sas@georgetown.edu 

http://
studen-

torgs.georgetown.edu/
sas Georgetown 

Singapore 
Society Singapore   

sin-
soc@georgetown.edu 

http://
studen-

torgs.georgetown.edu/
singapore/ Georgetown 

Pakistani Stu-
dents Associa-

tion Pakistan   

pakistanstu-
dents@georgetown.ed

u 

http://
studen-

torgs.georgetown.edu/
psa/ Georgetown 

Japan Network Japan   
gujapannet-

work@gmail.com   Georgetown 

Club Filipino Philippines   
clubfili-

pino@georgetown.edu 

http://
studen-

torgs.georgetown.edu/
clubfilipino Georgetown 

Chinese Stu-
dent Alliance 

(CSA) China   
chinesestdu-

ents@georgetown.edu 

http://
studen-

torgs.georgetown.edu/
csa/ Georgetown 

Asian Ameri-
can Students 
Association 

(AASA) API   
aasa@georgetown.ed

u 
http://studentorgs/

georgetown.edu/aasa Georgetown 

Asian Student 
Club API       Wilson HS 

mailto:asa@gwu.edu
http://www.gwu.edu/~asa
mailto:gtownsas@georgetown.edu
mailto:gtownsas@georgetown.edu
http://studentorgs.georgetown.edu/sas
http://studentorgs.georgetown.edu/sas
http://studentorgs.georgetown.edu/sas
http://studentorgs.georgetown.edu/sas
mailto:sinsoc@georgetown.edu
mailto:sinsoc@georgetown.edu
http://studentorgs.georgetown.edu/singapore/
http://studentorgs.georgetown.edu/singapore/
http://studentorgs.georgetown.edu/singapore/
http://studentorgs.georgetown.edu/singapore/
mailto:pakistanstudents@georgetown.edu
mailto:pakistanstudents@georgetown.edu
mailto:pakistanstudents@georgetown.edu
http://studentorgs.georgetown.edu/psa/
http://studentorgs.georgetown.edu/psa/
http://studentorgs.georgetown.edu/psa/
http://studentorgs.georgetown.edu/psa/
mailto:gujapannetwork@gmail.com
mailto:gujapannetwork@gmail.com
mailto:clubfilipino@georgetown.edu
mailto:clubfilipino@georgetown.edu
http://studentorgs.georgetown.edu/clubfilipino
http://studentorgs.georgetown.edu/clubfilipino
http://studentorgs.georgetown.edu/clubfilipino
http://studentorgs.georgetown.edu/clubfilipino
mailto:chinesestduents@georgetown.edu
mailto:chinesestduents@georgetown.edu
http://studentorgs.georgetown.edu/csa/
http://studentorgs.georgetown.edu/csa/
http://studentorgs.georgetown.edu/csa/
http://studentorgs.georgetown.edu/csa/
mailto:aasa@georgetown.edu
mailto:aasa@georgetown.edu
http://studentorgs/georgetown.edu/aasa
http://studentorgs/georgetown.edu/aasa


93  

Professional API Organizations 
Organization Contact Name  Contact Information Website 

American Association of Physi-

cians of Indian Origin 

  info@aapiusa.net   

Asian American Executives Net-

work 

    http://www.aagen.org/ 

Asian American Journalists Asso-

ciation (AAJA) 

    http://chapters.aaja.org/

Washington/ 

Asian American Mental Health 

Directory 

    http://

www.asianmentalhealth.info/ 

Asian American Psychological 

Association 

Chun-Chung Choi choi@counsel.ufl.ed

u 

http://www.aapaonline.org 

Asian Social Workers Network   social-

work@aswn.org 

http://www.aswn.org/

index.html 

Conference on Asian Pacific 

Leadership 

  info@capal.org http://www.capal.org 

East Coast Asian American Stu-

dent Union 

  national-

chair@ecaasunationa

l.org 

http://www.ecaasu.org 

Filipino Young Professionals     http://www.fypdc.org/ 

Midwest Asian American Student 

Union 

    http://www.maasu.org/ 

National Asian Pacific American 

Bar Association 

    http://www.apaba-dc.org/ 

National Association of Asian 

American Professionals 

  info@naaapdc.org http://www.naaapdc.org/

Welcome.do 

National Council of Asian Pacific 

Americans 

    http://www.ncapaonline.org/ 

Network of South Asian Profes-

sionals 

Suchin Adhlakha presi-

dent@netsap.org 

http://www.netsap.org/

netsapdc/index.php 



 
 
 
 
 
 
 
 
 
 

 


